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I. OFFICE OF EXPERIENTIAL EDUCATION

Address: 307 North Broad Street, Clinton, SC 29325
Main Telephone: 864-938-3900
Main Fax Number: 864-938-3903
Website: pharmacy.presby.edu

Mary Douglass Smith, PharmD
Director for Experiential Education
Associate Professor of Pharmacy Practice
Email: mdsmith@presby.edu
Office phone: 864-938-3868
Mobile phone: 803-212-8190
Office #220

N. Susan Carbonneau
Director for Experiential Education Operations
Email: scarbo@presby.edu
Office phone: 864-938-3902
Mobile phone: 864-923-4163
Office #219
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II. OVERVIEW

The Mission of the Presbyterian College School of Pharmacy:
The mission of Presbyterian College School of Pharmacy is to provide a quality education that enables
delivery of optimal team-based patient care, fosters leadership, and creates a culture of service.

The Vision of the Presbyterian College School of Pharmacy:
Our vision is to be a national leader in pharmacy education, scholarship, and service. Our faculty and
graduates will be recognized as servant leaders in their communities.

The Values of the Presbyterian College School of Pharmacy:
Our values are quality education, culture of service, commitment to scholarship, integrity, teamwork, and
sense of community.

Accreditation
g E Presbyterian College School of Pharmacy’s Doctor of Pharmacy program is accredited by the

Accreditation Council for pharmacy Education, 135 South La Salle Street, Suite 4100, Chicago, IL
60503, 312-664-3575, website www.acpe-accredit.org

®

Purpose of the Pharmacy Experiential Program (PEP) Manual
This manual outlines policies and procedures relevant to the Presbyterian College School of Pharmacy’s
experiential program and serves as a supplement to the PCSP Bulletin. Students are expected to know and
abide by both academic and non-academic regulations and guidelines found in the PCSP Bulletin and the PEP
Manual. Many of the policies are subject to and governed by our relationships with preceptors and
experiential sites and are, thus, subject to change. Every effort will be made to notify students and preceptors
of such changes and the manual itself will be updated on an as-needed basis.

The manual includes several appendices that contain information that is known to change from year to year,
most notably calendars and schedules that are subject to the academic calendar and other sources such as the
PCSP Bulletin, the student handbook.

Educational Responsibility
Experiential rotations are part of the students’ educational experience. Although not in a typical classroom
setting, preceptors and site staff are the instructors for the duration of each introductory or advanced
pharmacy practice experience. Rotations are not simply "on the job training," and preceptors may assign
projects for the student to work on outside of the normal experiential hours. The preceptor assigns the final
grade for each experience based on the student’s performance during the rotation, and OEE personnel serve as
course coordinators.

The preceptor is the licensed pharmacist or healthcare provider who makes patient care or pharmacy practice
decisions. Although the student is expected to formulate treatment plans as part of the educational
experience, the student is responsible for relaying these plans to the preceptor prior to making any
recommendations to other healthcare professionals or patients. The preceptor is ultimately responsible for
patient care and drug therapy decisions.

Presbyterian College School of Pharmacy April 2024
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III. GENERAL POLICIES AND GUIDELINES

A. Definitions

1. Introductory Pharmacy Practice Experience (IPPE): A college-coordinated practical experience program,

or externship, with the following characteristics:

Is conducted outside the classroom in a licensed community, institutional, or other clinical setting
Is supervised by a pharmacist or other healthcare professional preceptor
Introduces students to the healthcare system and fosters a sense of community involvement
Prepares pharmacy students to assume direct patient care responsibilities
Is scheduled in the spring of the P1 year and the fall and spring of the P2 and P3 years
As a longitudinal experience, is designed to allow for maximum integration with the didactic
curriculum
g. Provides 1 hour of academic credit per IPPE course as a component of the pharmacy curriculum

oo o

2. Advanced Pharmacy Practice Experience (APPE): A college-coordinated practical experience program,
or externship, with the following characteristics:
a. Is conducted outside the classroom in a licensed community, institutional, or other clinical setting
b. Is supervised by a pharmacist or other healthcare professional preceptor
c. Is designed to build upon the IPPE in a variety of clinical settings; to develop, refine, and reinforce
knowledge from the IPPEs and didactic coursework; and to provide opportunity to care for various
types of patients and disease states that students are likely to encounter as a pharmacist
d. Is scheduled for 9 different month-long rotations during the P4 year, beginning in May after the P3
year and continuing through the following April
(1) Four required rotations
(a) Acute Care (PHRM 8101)
(b) Advanced Community (PHRM 8121)
(c) Hospital/Health System (PHRM 8131)
(d) Ambulatory Care (PHRM 8141)
(2) Five elective rotations in a variety of specialties (PHRM 8102-8106, 8122-8124, 8132-8134,
8142-8145, 8161-8179)
e. Provides 4 hours of academic credit per month as a component of the pharmacy curriculum
f. For required rotations, is supervised by a registered pharmacist; other licensed healthcare
professionals may supervise rotations designated as elective

3. Preceptor: A preceptor is a pharmacist or other healthcare professional who serves as the educator for the
student during the IPPE or APPE. Preceptors must have a current appropriate state license to practice in
their profession and be in good standing with their respective boards. Preceptors participate in an initial
orientation and onboarding. Preceptors are encouraged to attend ongoing continuing education sessions
offered through the Presbyterian College School of Pharmacy (PCSP) Office of Experiential Education or
in conjunction with other regional schools of pharmacy.

4. Office of Experiential Education (OEE): The OEE is the department within the PCSP with the
responsibility for the overall planning, execution, and oversight of the IPPE and APPE programs. In
collaboration with preceptors and the Experiential Education Oversight Committee, the OEE strives to
ensure that their efforts meet ACPE standards as well as the goals and objectives of the school. The OEE
reports directly to the Assistant/Associate Dean for Academic Affairs of the School of Pharmacy.

Presbyterian College School of Pharmacy April 2024
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a. Director for Experiential Education is responsible for:

(1) Oversight of all aspects of experiential education

(2) Establishment and maintenance of good working relationships with health-system pharmacy
directors, chain pharmacy representatives, independent pharmacists, practicing pharmacists
throughout the state, the South Carolina Board of Pharmacy, SC Pharmacy Association (SCPhA),
and SC Society for Health-System Pharmacists (SCSHP) in order to develop and maintain high
quality experiential training programs

(3) Coordination with the Assistant/Associate Dean for Academic Affairs, the Assistant/Associate
Dean for Student Affairs, and the chairs of the Department of Pharmaceutical and Administrative
Sciences and the Department of Pharmacy Practice in areas directly related to the development of
the experiential program and its relationship to the admission of and professional development of
students, to the curriculum, and to the faculty

(4) Planning and implementation of the IPPE curriculum

(5) Preceptor development

(6) Monitoring of quality assurance of the pharmacy practice sites to ensure compliance with ACPE
standards as well as the goals and objectives of the school’s mission statement

b. Director of Experiential Education Operations is responsible for:

(1) Overall management of the OEE to include logistics coordination, assessment management, and
communication with preceptors, faculty, and students

(2) Administration of CORE ELMS, the web-based rotation management program for students and
preceptors

(3) Oversight of all IPPE and APPE schedules in conjunction with the Director of OEE

(4) Negotiation and execution of affiliation agreements for experiential sites

(5) Monitoring of affiliation agreements to ensure the PCSP and students comply with the contracted
requirements

(6) Monitoring of other site requirements to ensure that IPPE and APPE students complete any pre-
rotation requirements

(7) Student compliance with immunization requirements and coordination of annual PPD testing,
drug screens, background investigations, HIPAA and basic life support training, and similar
programs

5. Internship versus Externship: Internship hours are those earned by the student as an intern at retail or
institutional pharmacy locations; these hours do not fall under the purview of the school. Externship
hours are those arranged by the school’s Office of Experiential Education. To sit for the licensing
examination in South Carolina, students must have completed 1,500 hours under the supervision of a
licensed pharmacist: 1,000 of these hours must be externship with the remaining 500 from the student’s
internship(s). As of 2019, the SC Board of Pharmacy allows a maximum of 300 IPPE externship hours
earned at community and/or institutional sites to be used to satisfy the requirement for the 500 internship
hours with the balance earned outside of the school’s curriculum. Through the PCSP experiential
program, students will earn a up to 300 qualifying IPPE hours and 1,440 APPE hours. A comparison of
the two types of hours is depicted in the table below.

Table 1. Internship versus Externship Hours
Internship | Externship
Hours Hours

Assigned by the School of Pharmacy V
Requires SC intern certificate \ \
Employment set up by student \
Course credit given N,
Payment for services may be received V
Presbyterian College School of Pharmacy April 2024
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Intern certificate must be kept on hand \ \
Requires student-purchased professional liability N N
insurance

Covered under the school’s liability insurance
Requires Notification of Employment form*
Requires Affidavit of Practical Experience form*
Minimum of 500 hours required**

Minimum of 1,000 hours required \
Hours earned are certified by the School of N
Pharmacy

Under direct supervision of a pharmacist V v

*All applications and forms are available at the South Carolina Board of Pharmacy website at

https:/llr.sc.gov/bop/apply.aspx.

** Starting September 2019, the SC Board of Pharmacy will allow up to 300 externship hours to
be counted toward the 500 internship hours. Eligible externship hours include only those earned
at community and institutional sites. Simulated hours and hours earned at “other” sites (clinics,
for example) may not be counted.

< |2 |2

In the fall of the first professional year, all pharmacy students must apply to the South Carolina Board of
Pharmacy for a pharmacy student intern certificate. The student must have this document in his/her
possession prior to the start of the first IPPE in the spring of that academic year and must provide a copy
of this document to the OEE. This document is to be maintained by the student and may be requested by
the preceptor at any time while on an IPPE or APPE. This registration is not only important for South
Carolina Board of Pharmacy regulatory compliance but will also be required for the student to gain hours
toward licensure.

During the fourth professional year, students may be assigned to locations outside of the State of South
Carolina. In such instances, it is the responsibility of the student to procure the appropriate
certificate/license with the respective state board of pharmacy ideally prior to the start of the fourth
professional year. Not complying with this policy can result in loss of hours toward licensure and in
certain instances, regulatory action by that board of pharmacy. Failure to have an intern certificate prior
to the start of an APPE will delay beginning the APPE and may result in the need to reschedule the
APPE, thus affecting graduation.

6. Direct Patient Care: For an APPE rotation to be designated as one that provides direct patient care

(DPC), as defined by ACPE, it must include the following activities:

a. Interacting face-to-face with a diverse population of patients

b. Optimizing individual patient drug therapy outcomes

c. Consulting with and advising patients on self-care products

d. Educating patients in the safe and effective use of prescription and nonprescription medications,
dietary supplements, medical equipment and devices, non-drug therapies, and complementary and
alternative therapies

e. Providing pharmacist-delivered education and care to patients of diverse cultural, economic,
geographic, or disease state-related backgrounds

f. Delivering evidence-based care through the retrieval, evaluation, and application of findings from the
scientific and clinical literature

g. Ensuring continuity of quality care as patients transition between healthcare settings

h. Engaging in activities designed to further advance evidence-based therapeutic decision-making,
collaborative interprofessional team-based care, clinical services entrepreneurship, and systems
management

Presbyterian College School of Pharmacy April 2024
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i.  All acute and ambulatory care APPEs should provide direct patient care. In addition, most
community, most HHS, and several elective rotations such as veterinary medicine, telehealth, and
home infusion also involve direct patient care.

7. Interprofessional Education (IPE): Many IPPE and APPE rotations include opportunities for students to
learn about, from, and with members of the interprofessional healthcare team. In the community setting,
students may interact with physicians, physician assistants, nurses, and nurse practitioners. In the
institutional and ambulatory care setting, students may interact with physicians, physician assistants,
nurses, nurse practitioners, social workers, respiratory therapists, and students in all of those disciplines.
Students are required to complete activities that document these interactions as follows (Appendix 1):

a. IPPE Rotations: By the end of the P3 year, students must have completed two interprofessional
communication (situation-background-assessment-recommendation (SBAR)) activities. Students
should communicate directly to another healthcare professional regarding a patient issue, using the
SBAR communication technique. These exercises are documented in the workbook and graded by
the preceptor.

b. APPE Rotations: From May to October of the P4 year, students are required to make at least four
separate face-to-face or verbal patient care interventions to non-pharmacy healthcare providers. These
interventions can only be completed on qualified acute care, ambulatory care, and hospital/health
system APPE rotations. Students can determine if a rotation qualifies by viewing additional preceptor
information on their schedule (Fig 1).

Figure 1. Additional Preceptor Information

Dr. Tony TestPreceptor
Presbyterian College School of Pharmacy

Schedule Information Dr. Tony TestPreceptor
Presbyterian College School of Pharmacy

Specifics
APPE Acute Care

APPE 8101 Acute Care (General Medicing)
APPE February 2024
Incidents 02-01-24 - 02-29-24

Learning Activities

Degree: PharmD
Absences
@ Address:

Site Tree w/Descriptions & Docs 397 MNorth Broad Street
Clinton, 5C 29325

@ Email: scarbo+tonyPCSP@presby.edu
< Phone: 864-938-3900

Additional Preceptor Information

Qualifying IPE Yes

At least one of the four required interventions must be made to a prescriber. The interventions may
be completed at a single rotation site or over the course of any qualifying sites from May to October.
Preceptors will grade each activity, and students must achieve a score of 80% or above on each
activity. Students who do not successfully complete four SBARs before the end of their October
rotation may have to remediate additional activities and/or have changes made to their APPE
schedule.

B. Code of Professional Conduct (see current PCSP Bulletin for more information): Pharmacy students are
expected to conduct all aspects of their lives with great intention, honor, respect, and integrity. This includes
responsible actions towards themselves, others (fellow and future colleagues, faculty, staff, patients, and the
college community), and the profession of pharmacy. Professionalism is a term that encompasses

Presbyterian College School of Pharmacy April 2024
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interpersonal, behavioral, and academic/scholastic expectations. Students are expected to conduct themselves
at all times in a professional manner whether on or off campus.

In the experiential setting, examples of professional conduct are:

1. Referring to your preceptor as Dr., Mr., Ms., or Mrs. as appropriate. Students are discouraged from
calling their preceptors by their first names, especially in the presence of patients, other students,
technicians, and other professionals.

2. Following the PCSP dress code and/or the site dress and appearance standards.

3. Not allowing personal issues and situations to adversely interfere with the successful completion of the
goals or objectives of the rotation.

4. Respecting the preceptor’s time and willingness to mentor the student (i.e., not requesting schedule
changes or time off for personal reasons).

5. Following all site-specific policies and procedures as well as the rules and standards outlined in the PCSP
Bulletin to include:

a. The PCSP Honor Code

b. The PCSP Code of Professional Conduct

c. All other published policies, rules, and regulations of the PCSP (to include meeting deadlines set by
the Office of Experiential Education)

d. All federal, state, and local laws

Students will be held accountable for these standards, and professionalism is evaluated on each experiential
rotation. Any student who violates any of the foregoing standards is subject to disciplinary action according
to the policies and procedures in the PCSP Bulletin, which may include failure of an experiential course or
expulsion, regardless of any action taken by federal and/or civil authorities.

The School of Pharmacy may impose discipline or sanctions on a student when personal and professional
conduct is deemed unbecoming and incompatible with the mission, value system, or expectations of the
school, experiential sites, and the expectations of a future pharmacist. Such discipline or sanctions may
require the student to delay continuing in the program until the required actions are satisfactorily completed.

C. The PC Honor Code (see current PCSP Bulletin):
“On my honor, I will abstain from all deceit. I will neither give nor receive unacknowledged aid in my academic
work, nor will I permit such action by any member of this community. I will respect the persons and property of
the community and will not condone discourteous or dishonest treatment of these by my peers. In my every act, [
will seek to maintain a high standard of honesty and truthfulness for myself and for the College.”

Each student enrolled in the Presbyterian College School of Pharmacy is expected to be academically honest
in his/her learning and presentation of information to School of Pharmacy faculty members, his/her peers, and
preceptors. The expectation of being honest includes all aspects of academic work including, but not limited
to, the completion of written and/or oral examinations, assignments, and presentations required by and
conducted at the site of an experiential rotation.

Presbyterian College students pledge to abstain from all deceit and dishonorable conduct. In addition, such
acts as lying, cheating, plagiarism, stealing, and failure to enforce the Honor Code are also considered
dishonorable and are, therefore, in violation of the Honor Code.

A student found guilty of an Honor Code violation may receive a grade of “F” in the affected course, may be
suspended for one academic year, and/or may be dismissed from the college according to policies and
procedures outlined in the PCSP Bulletin.

Presbyterian College School of Pharmacy April 2024
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D. E-Professionalism Policy (see current PCSP Bulletin): The e-professionalism policy is designed to protect
PCSP students from potentially adverse and long-term effects due to unprofessional behavior in electronic
and social media. This policy—located in the PCSP Bulletin—extends to all areas related to experiential
education. In addition to the general standards of all healthcare professionals and the legal requirements that
apply to electronic communication and posting on social media sites, PCSP holds all students responsible for
adherence to the Code of Professional Conduct, and accessible postings on social media, websites, or other
electronic means are subject to the same professional standards as any other personal interaction. PCSP does
not routinely monitor students’ electronic communications or postings on social media sites. However, if a
student violates the PCSP E-Professionalism Policy or the Code of Professional Conduct in his/her electronic
communication or social media and it is brought to the attention of the school, appropriate disciplinary action
may be taken. Specifically, students should refrain from discussion of any experiential site, preceptor, and
patients on social media.

E. Presbyterian College Ten (PC10) Competencies: Starting with the Class of 2019, the PC10 competencies
will go into effect. See Appendix 2 for a complete description.
1. Communication and Education
2. Evidence-Based Decisions and Problem-Solving
3. Dispensing of Pharmaceuticals
4. Providing Pharmaceutical Care to Patients
5. Interprofessional Interaction and Teamwork
6. Ethical and Legal Judgment
7. Personal and Professional Growth
8. Management Skills
9. Advancement of Pharmacy and Health Care
10. Promotion of Health, Wellness, and Public Welfare

F. PCSP Experiential Courses: See the PCSP Bulletin for complete experiential course descriptions and
Appendix 3 for additional information about each course.
1. IPPE Courses: Introductory experiences begin in the spring semester of the P1 year. Other factors are
illustrated in Table 2. For the current academic year IPPE/APPE schedule, see Appendix 4.

Table 2. Description of IPPE Rotations

P2 Year P3 Year
Semester Spring Fall and spring Fall and spring
Course PHRM 5201, IPPEI (1) PHRM 6100, IPPEII (1) PHRM 7100, IPPE V (1)
Designation PHRM 6101, IPPE III (1) PHRM 7101, IPPE VI (1)
(academic credit) PHRM 6201, IPPE IV (1) PHRM 7201, IPPE VII (1)
Grading pass/fail pass/fail pass/fail
Typical Site Community Institutional or community Institutional, community, or

other!

Session length

Two 6-week sessions

40-hour week-long session at
the beginning of the fall term
plus one 6-week session in both
the fall and spring semesters’

40-hour week-long session? in
the PCSP simulation lab at the
beginning of the fall term plus
one 6-week session in both the
fall and spring semesters>

Days of the Week | Wednesday or Friday Tuesday Thursday
(student assigned to one of
these days)
Hours/Day* 4 hours, 1-5 pm* 8 hours, 8 am-5 pm* 8 hours, 8 am-5 pm*
Total Hours 48 hours in the spring 88 hours in the fall and 48 68 hours in the fall and 48
hours in the spring hours in the spring
Notes:

1“Other” includes a variety of sites including nuclear, dialysis, free medical clinic, home infusion, physician offices, etc.

220 hours of the 40-hour week count as IPPE hours

3Two 6-week-long sessions are available; students are assigned to one session
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4 The specific hours that a student is to be on site are set by the preceptor and may be different from the hours published on the
academic schedule. Students should check ELMS and/or contact their preceptor for more specific information. The hours set by
the preceptor should allow time for the student to travel to and from class.

2. APPE Courses: Each month-long APPE rotation carries 4 hours of academic credit and is graded with
letter grades A-F. Required APPEs are conducted within approximately a 200-mile radius of Clinton,
ensuring that the OEE can physically validate that the rotation meets ACPE standards as well as the goals
and objectives of the school. Elective APPEs may be held outside of this area, including international
sites, upon approval of the OEE.

APPE:s typically begin on the first weekday of the month and end on the last weekday of the month.
However, the actual days are subject to preceptor availability and site schedules and may vary from
month to month, rotation to rotation.

The specific hours that a student is to be on site are set by the preceptor. For APPEs, students should
anticipate working both traditional and non-traditional hours. Some rotations may involve second- and
third-shift work as well as weekends. Students are expected to follow the schedule set by the preceptor
and not ask for alternative shifts (example, four 10-hour days). If there are specific days or times that
present an issue for the student, he/she should contact the OEE for assistance before asking the preceptor
for a change in schedule or off time. This includes days for personal circumstances such as family events
(including weddings and birth of children), residency interviews, conference attendance, or pre-rotation
requirements for an upcoming rotation.

APPE courses are divided into specialty areas as follows. This list is not exhaustive and may change
from year to year, depending on availability offered by preceptors:
a. PHRM 8101-8106, Acute Care Pharmacy Practice Experience I-VI:

(1) General Medicine (9) Nephrology

(2) Cardiology (10) Oncology

(3) Critical Care (11) *Pediatrics (elective only)
(4) Emergency Medicine (12) Psychiatric

(5) Endocrinology (13) Pulmonary

(6) Geriatrics (elective only) (14) Surgery

(7) Infectious Disease (15) Transplant

(8) Internal Medicine
* The pediatrics course is subdivided into its specialty areas of general, infectious diseases, hematology-
oncology, and neonatal and pediatric intensive care units.

b. PHRM 8121-8124, Advanced Community Pharmacy Practice Experience I-1V:
(1) Advanced Community
(2) Compounding
(3) Retail Administration (elective only)

c. PHRM 8131-8134, Hospital/Health System (HHS) Pharmacy Practice Experience I-1V:
(1) HHS Pharmacy
(2) Transition of Care
(3) Health System Management (elective only)

d. PHRM 8141-8144, Ambulatory Care Pharmacy Practice Experience I-IV:

(1) Ambulatory Care (4) Pediatrics (elective only)

(2) Family Medicine (5) Substance Abuse

(3) Internal Medicine (6) Specialty Medicine (elective only)
Presbyterian College School of Pharmacy April 2024
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e. APPE Electives:

(1)
2)
3
“
6))
(6)
Q)

®)
)

PHRM 8161-8162, Academia I-II

PHRM 8163-8165, Healthcare Administration/Management I-111
PHRM 8166-8167, Long Term Care/Consulting I-11

PHRM 8168-8169, Medication Use Policy & Informatics I-I1
PHRM 8170-8171, Nuclear I-11

PHRM 8172-8173, Research I-I1

PHRM 8174-8176, Elective I-11I:

(a) Antimicrobial Stewardship (f) Pain Management
(b) Infusion Services (g) Telehealth

(c) Managed Care (h) Transition of Care
(d) Medical Missions (i) Veterinary Medicine

(e) Organization Management
PHRM 8177, Drug Information
PHRM 8178, Pharmaceutical Industry
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IV. EXPERIENTIAL POLICES AND GUIDELINES

A. Experiential Placement at Employment Site: Under no circumstances may a student receive pay for his/her
experiential time. Students may be placed in an IPPE or APPE in a pharmacy where they are employed as
long as their experiential education and employee roles are clearly differentiated and do not overlap. For
example, a student may be employed by a health system in a specific capacity and/or in one area of the
facility and be assigned to an IPPE or APPE in a clearly distinct capacity or area of the health system. If a
problem arises with the preceptor-student relationship during the rotation, the student should notify the OEE
to resolve the conflict.

B. Requests for IPPE/APPE Rotations: The availability of preceptors at many sites involves pharmacy
directors, educational coordinators, district managers, and, for faculty preceptors, department chairs. Because
of the often complex considerations that can affect a preceptor’s schedule, students are prohibited from
contacting preceptors—including faculty preceptors—to ask for IPPE/APPE rotations. The only exceptions to
this policy are (1) students seeking out-of-area experiences for rotations not already set up by the school
within our 200-mile radius or (2) students who have knowledge of or a connection to a new site. Students are
encouraged to seek the counsel of their faculty advisor or other faculty members regarding post-graduation
plans and specific information about offered rotations but should not ask faculty and preceptors for specific
rotations, including research rotations. Students will have an opportunity to enter preferences for specific
preceptors, sites, and specialty APPE rotations as part of the assignments process.

C. Site Assignments:
1. IPPEs:

a. Assignments: Fall and spring sessions are assigned by the OEE with consideration given for previous
work history, the student’s local address, and previous assignments. Students may/may not be
allowed to select preferences for their IPPE assignments.

b. Fall Week: Fall Week assignments are typically made using the same process followed for semester
sessions. However, in some cases, students may request to complete their fall week [PPE at an out-
of-area or out-of-state site. (Note: both out-of-area and out-of-state requests are labeled simply “out
of area (OOA).”) At the end of the spring semester, P1 students will complete a survey about their
anticipated or potential Fall Week location. This information may help the OEE assign students to
sites “back home” or in other locations accessible by the student during this week. Guidelines for
requesting OOA rotations are as follows:

(1) The site cannot be a student’s current place of employment.

(2) For a site located within South Carolina, the student should contact the OEE to discuss sites that
are within the general area desired. If the site is an established one, meaning that there is already
an agreement in place, the OEE may contact the site to request a fall week rotation.

(3) For sites located outside of South Carolina or for new sites that do not meet the criteria in
paragraph (2) above, the student must submit the approved form (Appendix 5) to the OEE by the
stated deadline. The student must complete and sign the first page of the OOA form and the
potential preceptor must complete and sign the second page. The student/preceptor may fax or
email the form to the OEE. No action will be taken on the request until both pages are received.
If both pages are not received by the deadline, the request may be denied.

(4) The OEE will consider the request based on ability to execute an affiliation agreement in a timely
manner and the availability of other established sites in that area.

(5) The student may be responsible for completing all pre-rotation requirements with only minimal
assistance from the OEE. This may include out-of-state internship licensure, physical
examinations, additional immunizations, online orientation programs, etc.

(6) Should a student fail to complete the requirements by the site’s deadline, the student may be
reassigned to a local site if one is available. If a site is not available, the student may be
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reassigned to a week-long rotation during another time, such as Christmas break. Although every
effort will be made to assign the student to a week-long rotation, the student will not be allowed
to advance to the next year until 40-hour rotation has been satisfactorily completed.
c. Changes to Assignments: Students may request to swap rotations with another student provided that
the request is made by both students and within a reasonable time to make the change by OEE.

2. APPEs:
a. Assignments: The OEE will begin working with students in their third year to prepare for their APPE
year. The general timetable as is shown in Table 3:

Table 3. Preparations for the APPE Year
Month \ Action

April (P2 year) OEE meets with P2 students to discuss OOA
opportunities and policies
September OEE will survey the P3 students regarding post-

graduation plans and areas of interest. This information
will be used to develop new sites.

September Any OOA forms will be due to OEE (see paragraph b
below).
October OEE will review and give tentative approval to

appropriate OOA forms and may begin work on new
affiliation agreements.

November OEE will meet with P3 students to review optimization
process of APPE assignments.
November Students will enter preferences for their P4 rotations

based on received preceptor availability; preferences
will close around Thanksgiving.

December Using the ELMS SmartMatch, OEE will generate the
first draft of the P4 schedule.

January OEE will meet individually with each P3 student to
review his/her schedule and make adjustments.

February Schedules will be finalized and released to preceptors.

April OEE will hold a final meeting with P3 students.

b. Out-of-Area (OOA) APPEs: APPE rotations are normally conducted within the State of South
Carolina with some allowance for certain sites within North Carolina and Georgia that are within a
reasonable driving distance—approximately 200 miles or a 3-hour radius—from the School of
Pharmacy. This is considered our “local” area. For instances in which a location outside of this area
offers a unique opportunity for which there is no similar experience available within our “local” area,
the student may request assignment to this OOA site. This rotation typically will not be eligible to
count towards a student’s required experiences. Guidelines are as follows:

(1) Student must contact the potential preceptor to determine willingness and availability.

(2) Student must submit the approved form (Appendix 6) to the OEE by the stated deadline.
Requests made without the form will not be considered. The student must complete and sign the
first page of the OOA form, and the potential preceptor must complete and sign the second page.
The student/preceptor may fax or email the form to the OEE. No action will be taken on the
request until both pages are received. If both pages are not received by the deadline, the request
may be denied.

(3) Student may not be employed at or receive any payment from the site during the rotation.
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(4) The proposed preceptor must be currently affiliated with an ACPE-accredited School of
Pharmacy as an IPPE/APPE preceptor.

(5) The OOA rotation must be unique compared to experiences already approved and available
geographically.

(6) Completing this process does not guarantee approval as other factors will be considered. These
factors include, but are not limited to, the ability to fit the experience into the student’s final
schedule along with required experiences, the availability of similar experiences in the local area,
the ability to execute an affiliation agreement in a timely manner, and insurance or legal
requirements of the site that cannot be mediated without additional costs to the college.

(7) The student may be responsible for completing all pre-rotation requirements with only minimal
assistance from the OEE. This may include out-of-state internship licensure, physical
examinations, additional immunizations, online orientation programs, etc.

(8) Should a student fail to complete the requirements by the site’s deadline, the student may be
reassigned to a local site if one is available. If a site is not available, the student may be assigned
to be off that month with subsequent changes made to future months. Although every effort will
be made to rearrange the schedule to accommodate the loss of the OOA site, the OEE cannot
guarantee that an appropriate site will be available, and the student’s graduation may be delayed.

c. Student Requests for Changes to Assignments: Once the APPE schedule is finalized and released to
preceptors, only one student-initiated request will be allowed during the P4 academic year. The
request must be submitted on the appropriate form (Appendix 7) at least 90 days prior to the start of
the rotation to ensure time to contact preceptors and complete pre-rotation requirements. Submitting

a change request does not guarantee the request will be granted. The following requests will typically

not be granted:

(1) Requests to add or drop an out-of-area rotation

(2) Requests to drop a faculty rotation

d. Other Assignment Changes: Changes initiated by the OEE do not count against the one student-
initiated request allowed. Such changes include, but are not limited to, those made due to:

(1) The inability of a preceptor to accept a student in the previously assigned month

(2) The student’s unsuccessful completion of a rotation for any reason (failing grade, medical leave,
etc.)

D. Pre-Rotation Requirements: Students are expected to participate in and maintain current certifications in
basic life support, HIPAA, and OSHA requirements governing bloodborne pathogens. Certification
opportunities will be provided by the School of Pharmacy and each student is required to achieve a passing
grade for each certification. In the event a student is unable to attend an offered training, he/she must
schedule his/her own certification and must cover any associated costs. Additional requirements such as
online orientation training may be mandated by specific sites, and information about each site is found in
ELMS. In many cases, this training is duplicative of that required by the school and by other experiential
sites; however, the student must complete the training required by each site without regard to other
requirements. The OEE will advise students of specific dates for training or tests as well as deadlines for
submitting pre-rotation requirements. Current minimum requirements include:

1. Bloodborne Pathogens and Universal Precautions Training: At the beginning of each fall semester, P1-P3
students must complete the course in BrightSpace entitled “Bloodborne Pathogens for Healthcare
Training,” download a certificate of completion, and submit the certificate to the OEE as directed.

2. Patient Confidentiality: At the beginning of each fall semester, P1-P3 students must complete the course
in BrightSpace entitled “HIPAA Training,” download a certificate of completion, and submit the
certificate to the OEE as directed.

3. Basic Life Support: The school will offer an American Heart Association course in basic life support
during the fall semester for P1 and P3 students. Certification is valid for two years. According to state
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immunization protocol, students must be certified in basic life support (BLS) in order to be a certified
immunizer (part of the P1 year). If a student does not pass any portion of the training, he/she will have to
repeat that portion at his/her own expense.

4. Criminal Background Investigation: As part of the admissions process, students undergo a thorough
criminal background check that covers all addresses for the seven years prior to matriculation. Annually,
thereafter, the OEE will conduct an update in April of each year. In addition, students assigned to
advanced pharmacy practice experiences beyond April of their P4 year will be required to repeat the
criminal background check prior to May 1 or the start date of the next rotation to remain in compliance
with experiential site requirements. The fee for the annual investigation is included in the student’s
general fee. Additional checks may be done by the school or by the experiential site if required by the
site.

a. Students should be aware that unresolved arrests and charges—as well as convictions—may appear
on their background report. Should an annual report identify an arrest or conviction not previously
adjudicated by the PCSP Admissions Committee, the report will be sent to the PCSP Professionalism
Committee for review in accordance with the PCSP Bulletin. In addition, the OEE may be required
to disclose the criminal background report to the experiential site or preceptor. The site reserves the
right to reject a student based on findings on a criminal background report. If this occurs, a student
will be reassigned based on availability. Any unexpected reassignment could prevent the student
from completing all IPPE/APPE rotations in a timely manner and may delay advancement to the next
year and/or graduation.

b. In addition, the student must report to the OEE within seven calendar days any arrests and/or criminal
charges or convictions filed subsequent to completion of the annual background report; failure to do
so may result in dismissal from an IPPE/APPE as well as result in a professional misconduct
investigation.

5. Drug Testing: At the direction of the OEE, students will undergo a urine drug test that screens for 12-13
drugs each year. Testing may be done at a specifically assigned time or randomly during the year and
may be done on site at PCSP or at a specified location. In addition, students assigned to advanced
pharmacy practice experiences beyond April of their P4 year will be required to repeat the drug screen
prior to May 1 or the start date of the next rotation to remain in compliance with experiential site
requirements. The fee for the drug screen is included in the student’s tuition. Additional checks may be
done by the school or by the experiential site if required by the site.

a. Positive Result: Should a student’s annual drug screen show a positive result for any test, the
following procedures will be followed by the laboratory conducting the tests and the PCSP:

(1) Upon confirmation of a positive test, the laboratory’s medical review officer (MRO) will attempt
to contact the student by telephone. The MRO will typically not leave a message. A student who
has taken a recent drug screen, and especially one who has recently taken medications that might
result in a positive test, are advised not to ignore unidentified calls.

(2) Once the MRO is successful in contacting the student, he/she may request documentation from
the student’s physician or pharmacy related to the positive drug test.

(3) If the supplied documentation supports the positive test, the lab will release the drug screen
results to the school, showing negative results. Thus, the school is not privy to the positive
findings or the student’s medical history/condition.

(4) If the MRO is unable to reach the student within a reasonable amount of time (which may vary
per laboratory company) or if the documentation received does not support the positive findings,
the lab will issue the report to the school, showing a positive result on one or more of the drugs
screened.

(5) Upon receipt of a positive report, the OEE will contact the student to determine if he/she has been
in contact with the lab.
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(a) Ifnot, the student will be given two (2) business days to contact the lab and provide the
requested documentation. As applicable, the OEE must receive a revised drug screen report
with negative findings within this period of time.

(b) If the student confirms that he/she has been in touch with the lab, the OEE will then forward
the positive drug report to the PCSP Professionalism Committee for review and action.

(6) If the student is currently on an IPPE/APPE rotation at the time a final positive report is received,
the OEE may be required to notify the site of the result. At the site’s discretion, the student may
be dismissed from the rotation which may delay the student’s ability to complete the degree
program requirements or prevent the student from graduating in accordance with the PCSP
Bulletin.

(7) The school is required to report positive drug screens to the SC Board of Pharmacy as part of its
process of evaluating whether a candidate for licensure is meeting the ethical and professional
standards of the pharmacy profession. In most cases, the SCBOP will temporarily suspend the
student’s intern certification while it investigates the matter. During this period of investigation,
the student may not be assigned to an experiential site.

b. Random or Other Drug Screens Completed at or for an Experiential Site: In some cases, students
must undergo additional drug screens as part of a site’s onboarding requirements or during the course
of an experiential rotation at the request of the facility. Positive results, at the site’s discretion, may
result in the student being dismissed from the rotation which may delay the student’s ability to
complete the degree program requirements or prevent the student from graduating in accordance with
the PCSP Bulletin. See also paragraph 5(a)(7) above.

6. Health Insurance: All students are required to have health insurance. Students are responsible for the
costs of their own health insurance. Students will sign a statement at the beginning of each year,
acknowledging their responsibility for health insurance. Failure to maintain health insurance may
jeopardize completion of experiential education and progression within the program. Noncompliance may
result in professional and/or academic disciplinary actions.

7. Immunizations: Students are required to show proof of vaccination or, as indicated below, immunity by
titer for the immunizations listed. See the PCSP Bulletin for specific information about each vaccine. The
student will bear all costs of titers and/or immunizations. The OEE will arrange for annual PPD/tuberculin
skin testing and flu vaccines at no cost to the student. Students unable to be tested using the PPD method
will bear the cost of alternative testing (outlined in the PCSP Bulletin). Any exemptions to vaccines must
be provided to the OEE and signed by a healthcare provider. Exemptions will be sent to applicable
experiential sites and approved at their discretion.

Measles (Rubeola), Mumps, and Rubella (MMR)

Tetanus

Varicella (immunity by titer)

Hepatitis B (immunity by titer)

Influenza

Tuberculosis

COVID-19

e Ao o

8. Liability Insurance: Students enrolled in the School of Pharmacy have general liability coverage provided
by the college for those activities that are a direct result of student learning, such as participating in
experiential learning. This coverage does not extend to outside employment, summer internships, or
internships independent of School of Pharmacy work, to include internships undertaken to satisfy the
hours requirement of the state boards of pharmacy. In addition to the school coverage, students are
required to have their own personal professional liability coverage in effect at all times. This coverage
should be occurrence-based in the amount of $1 million per occurrence/$3 million aggregate. Failure to
maintain professional liability insurance may jeopardize completion of experiential education and
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progression within the program. Noncompliance may result in professional and/or academic disciplinary
actions.

9. Pharmacy Intern Certificate: All students must maintain a current South Carolina Board of Pharmacy
internship certificate and must keep the pocket-sized card with them at all times during IPPEs and APPEs.
Some out-of-state sites require that student also have that state’s internship certificate/license. The
student is responsible for applying and paying for this out-of-state licensure.

10. Student Acknowledgment of Experiential Requirements (Appendix 8): Site affiliation agreements
require the school to notify students of certain facts. Examples include advising students that they are not
employees of the site and that students must abide by the site’s policies and procedures. Students must
complete and electronically sign Student Acknowlegment of Experiential Requirements in ELMS each
year, acknowledging these requirements. The form may be updated annually to reflect the requirements
of any new agreements.

11. Noncompliance with Pre-Rotation Requirements: In the event a student does not meet any of the pre-
rotation requirements outlined above or imposed by a site, he/she may encounter a variety of
consequences, ranging from reassignment to dismissal from the pharmacy program in accordance with the
professionalism policies outlined in the PCSP Bulletin. Specific examples include:

a. Failure to meet deadlines set by the OEE: The OEE will track all missed deadlines for pre-rotation
requirements, including background checks, immunizations, drug screens, and additional site-specific
requirements. Repeated missed deadlines may result in the student being placed on professional alert
or probation.

b. Positive background check or drug test: Please see above (paragraphs 4 and 5, respectively)

c. Other Requirements: In the event a student does not satisfactorily comply with the requirements of
the PCSP experiential education program or of an experiential site, he/she may require reassignment.
For any situation that requires reassignment for any reason or cause, the OEE will attempt to locate a
new rotation within the time frame of the original assignment. If reassignment cannot be made, the
student may not be able to complete the course which may delay their progression through the
curriculum and/or graduation. Examples:

(1) Fall Week or Fall Semester IPPE: If a student loses his/her fall week or fall semester IPPE
assignment, he/she will typically be scheduled for a rotation in December after final exams. The
duration of the assignment will depend on the session missed: 40 hours for fall week or 48 hours
for the fall semester session.

(2) Spring Semester IPPE: If a student loses his/her spring semester IPPE assignment, he/she will
typically be scheduled for a rotation in May. The duration of the assignment will be 24-48 hours
for one or both sessions, depending on the student’s class. Third-year students should understand
that failure to complete all [PPE requirements and assignments by the end of April will delay the
start of their P4 year until June at the earliest. A student in this situation will be considered “off”
for the month of May.

(3) APPE: If an appropriate rotation is not available in the months remaining in the P4 year, the
student would have to complete his/her final APPE in the months of May, June, or even July,
delaying graduation until August. Although the student may be allowed to walk in the May
graduation ceremony with his/her classmates, he/she will not receive a diploma and will not
officially be graduated. This will delay the student’s ability to sit for the licensing examination.

E. Preparations for an IPPE/APPE Rotation:
1. Onboarding Requirements: Most sites require students to complete forms, complete online orientation
training, and/or review policies and procedures prior to starting a rotation. In many instances, the student
completes these onboarding requirements and submits them to the OEE. The OEE adds additional
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information such as immunization and certification (I&C) records and forwards the packets to the site by

the site’s deadline.

a. Online Orientation Training: Many sites utilize web-based platforms for their orientation
requirements. Students assigned to sites that use these programs will be required to complete all
training modules which are typically valid for one year. Depending on the timing of completion and
the date of a future rotation at that site, students may have to repeat the modules later in the year.
Current online platforms include SCHA Student Passport careLearning, Learning Hub, and Veterans
Affairs Talent Management System to name a few. When possible, the PCSP bears the cost of
enrollment in these programs.

b. OEE Deadlines: The OEE will notify students of deadlines to submit their onboarding requirements.
Generally, the deadline will be 2-3 months before the start of a semester for all rotations that will
occur in that semester. The OEE will notify students of the date they should use on their onboarding
documents.

c. Failure to Comply with Onboarding Requirements and Deadlines: Students who do not submit their
onboarding requirements to the OEE by the stated deadline are subject to a professionalism flag.
Multiple flags could result in referral to the Office of Student Affairs for consideration of
professionalism alert or probation. A student should be aware that missing OEE deadlines could
cause not only a delay in his/her own onboarding but also the delay of the onboarding of other
students. In some cases, such a delay could prompt a site to remove the student from the rotation.

2. Preceptor Contact: IPPE students should contact their preceptor at least 2 weeks before the start of the
rotation; APPE students, 30 days before the start of the rotation. If the preceptor has not responded after a
reasonable amount of time (one week for IPPEs, 2 weeks for APPEs), the student should try to reach
him/her by telephone. In this fashion, the student may at least confirm that he/she is expected and the
arrival time. If the student is still unsuccessful in reaching the preceptor or receives information that
suggests that the preceptor is not expecting a student, the student should contact the OEE immediately for
further assistance. A student should contact his/her preceptor prior to the start of the rotation for the
following reasons:

a. To ensure that the preceptor is expecting the student;

b. To introduce oneself, providing background about previous, related employment; other experiences;
and goals for the rotation (e.g., pre-rotation reflection);

c. To ask for instructions for the first day such as time of arrival, parking or entering the workplace;
lunch break (if applicable); and

d. To inquire about any pre-rotation “homework” the preceptor would like the student to do such as
researching particular topics or reading pertinent materials.

F. IPPE Workbooks: To further enhance the student’s learning experience and ensure he/she gains exposure to
critical elements of the profession across vastly different IPPEs, the OEE in conjunction with the Experiential
Education Oversight Committee has developed a three-year, longitudinal workbook. The expectation is that
the student will complete the workbook activities that are pertinent to the current site and discuss them with
the preceptor. The workbook is not intended to replace anything preceptors are already doing for the rotation
but only to augment the IPPE and help meet the learning objectives. The activities will also assist in the
assessment of the student’s knowledge, motivation, and responsibility and communication skills. In addition,
the workbook will provide material for the student to review with any pharmacist on duty if the preceptor of
record is not at the site on the day of the rotation. Students will submit their workbook to the OEE after the
conclusion of their final P3 IPPE. The OEE will assess the workbooks as a component of the overall grade
for the IPPE course at the end of each academic year. In addition to completing and submitting the workbook
itself to the OEE, students must complete an electronic workbook log in ELMS for each IPPE within five (5)
days of the end of each rotation. Students who do not complete all activities in their workbook by the end of
their P3 spring semester may be required to remediate incomplete portions before starting their P4 year.
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In the event a student loses his/her workbook, he/she may get a new one from the OEE at a cost of $3.00.

G. Absences and Attendance:

1. Absences: Students are expected to follow the school’s mandated IPPE or APPE schedule as listed in
ELMS. Except in the case of sickness, injury, or emergencies, a student should contact the OEE before
contacting the preceptor to request time off or a change in the published schedule. The following types of
absences may be encountered:

a. Excused Absence: To request permission to be away from an experiential site, the student should
contact the OEE first and preferably before the start of the rotation. If the reason for the absence is
sound, the OEE will allow the student to discuss the proposed absence with the preceptor. Typically,
hours missed due to an excused absence must be made up at a day/time determined by and convenient
to the preceptor. In the event of illness, injury, or emergency, the student should contact the preceptor
first with an information email to the OEE. The student will then coordinate the missed hours with
the preceptor as soon as possible. If a student must miss more than 2 days due to illness or
injury, he/she must notify the OEE who will consult with the preceptor regarding the student’s
ability to make up the missed hours and to successfully complete the rotation. Hours should be
made up before the end of the semester and before the start of the next rotation, whichever comes
first. Examples of excused absences include but are not limited to:

(1) Ilness, injury, or emergency

(2) P4 capstone presentation (hours not required to be made up, including travel if necessary)

(3) Participation in a PC-sponsored pharmacy career fair

(4) Conference attendance not associated with site activities (SCSHP Residency Showcase,
Pharmacy Day at the State House)

(5) Residency interviews and travel time

(6) An unavoidable requirement to attend orientation training at a future site (this should be
coordinated with the OEE)

(7) Attendance at commencement or other college events as a selected participant (e.g.,
commencement marshals)

(8) Bereavement leave

(9) Inclement weather at the school (for IPPEs) or the site (for both IPPEs and APPEs).

b. Unexcused Absence: Any absence not determined to be scheduled or excused would be considered
an unexcused absence. Preceptors are asked to notify the PCSP OEE immediately in the event a
student does not show up for a rotation at the expected time and has not contacted the preceptor. If an
absence is determined to be unexcused after a proper investigation, the student will be subject to
potentially failing the course, professionalism charges, and/or a delay in graduation. Examples
include but are not limited to:

(1) Failure to report without valid explanation (“no call, no show”)

(2) Away from site due to an unacceptable reason (friend's wedding, vacation, etc.)

(3) Sent home from the site due to violation of dress code, professionalism code, site policies, etc.
(4) Tardiness without valid reason

c. Other Absences: Students should not plan or request absences from an experiential site due to
vacation, outside work obligations, homework assignments, or any other responsibilities.
Pregnancies and absences due to childbirth are subject to the above absence policy. If a pregnancy
restricts the student’s activities, she should contact the OEE immediately for further guidance.

2. Holidays: IPPE students will follow the holiday schedule of the school, and typically, IPPEs will be set
up around school holidays. APPE students do not follow the holiday schedule of the PCSP nor do they
automatically get time off for holidays. Instead, they take the holidays allowed by the preceptor based on
the site’s or the preceptor’s schedule.
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3. Inclement Weather Policy: Student safety is always paramount, and in some cases the school and the site
might not be affected by inclement weather but the student may be. In such cases, the student should
remain where it is safe until weather conditions improve. Otherwise, the following guidelines apply to
inclement weather situations.

a. IPPEs: Ifinclement weather occurs on the day a student is to report to an IPPE and either the site or
the school is closed, the student is excused from the rotation. The student should call the site to
determine the site’s status and, in the case of a school closing, to inform his/her preceptor of the
school’s status. An absence due to inclement weather is considered excused and the hours should be
made up at the discretion of the preceptor. If the start of classes is delayed due to the weather (i.e.,
classes on campus to start at 10:00 a.m.), this delay would also apply to the IPPE within reason,
depending on travel time. Delays to the start of IPPE may be made up at an alternate time which is
mutually agreed upon by the student and preceptor.

b. APPEs: Ifinclement weather occurs when a student is to report to a practice site for an APPE, the
student should call the site/preceptor to determine their status. Students are excused from an APPE
only if the site is closed or are advised not to report by the preceptor, regardless of the school’s status.
An absence due to inclement weather is considered excused and the hours should be made up at the
discretion of the preceptor. If a student is already at the site when severe weather arrives, the student
should discuss the situation with the preceptor to determine if an early departure is necessary or if the
student will have to remain in place until conditions have improved.

H. Professional Attire Policy: Students should follow the professional attire policy outlined in Appendix 9 as
well as any additional guidelines set by the site. Of particular note are the following:

1. PCSP White Lab Coat: Students should always wear a clean, pressed PCSP-issued lab coat. P1 students
receive a lab coat upon matriculation, and P3 students receive a new lab coat prior to the start of their P4
year.

2. Identification: Students are required to wear the PC-issue identification card on their lab coats at all times
when on an experiential rotation. Many sites also issue identification cards/badges and students should
wear those only when at that site and along with their PC ID card. Students should not wear a site-issued
badge at another site.

3. Class Lapel Pin: When on rotation, students should always wear their class lapel pin, affixed to their left
lapel. The OEE will issue new pins at the end or beginning of each academic year, as appropriate. The
first pin is provided at no charge to the student; students may purchase additional pins from OEE for
$3.00.

Figure 2. Class Lapel Pins

4. Shoes: Closed toed shoes are expected to be worn at all times while at an experiential site. Students
should note that they may be required to stand for several hours at a time; therefore, comfortable shoes
are recommended.

5. Hair: Hair should always be styled in a manner that allows the student to appear professional. In some
settings, long hair should be secured out of the way. Although facial hair is allowed at the PCSP, some
sites do not allow any facial hair or have strict guidelines as to its appearance. If a student is concerned
that his/her hair style or facial hair might not be acceptable at a site, he/she should ask the preceptor if
there are any restrictions.
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6. Scrubs: Students should not wear scrubs unless specifically directed by the preceptor. Some sites may
issue scrubs to students or some may allow the student to wear school-issued scrubs.

I. CORE ELMS Information for Students:

Site Information: Students can access rotation schedules, preceptor contact information, site address, and
onboarding requirements for each rotation in CORE ELMS. As soon as assignments are released,
students should review their schedules as well as site information. Before contacting the preceptor, the
student should always check ELMS to review the most up-to-date preceptor and site information. In
addition, a student should refer to the site information before contacting the OEE to ask about onboarding
requirements. See Appendix 10 for instructions on accessing the roster and locating preceptor and site
information.

L.

Student Account Information: Students should maintain updated biographical information in ELMS to

include cell phone number and address.

a.

Name: Although a student is able to change his/her name in ELMS, the legal name must be used. If
a student’s name changes, he/she should provide legal evidence of the change to the Office of
Experiential Education. See Appendix 11 for guidance regarding name changes.

Primary Address: The primary address is where the student resides during the school year (Clinton
and surrounding areas) or the place from which students commute to/from their IPPE sites. The OEE
uses this address to make IPPE assignments that are within a certain proximity of their address. A
student who does not provide his/her primary address or has outdated information in ELMS may be
assigned to a site that is farther away than necessary. Such assignments often cannot be changed so it
is important that the primary address is up to date. See Appendix 12 for instructions on updating this
address.

Students should also keep their address information updated in Banner, the student academic system
used by the registrar’s office. To update address information, contact the registrar’s office. The
information in ELMS does not automatically transfer to Banner.

Contact Information: As a minimum, the student’s cell phone number must be up to date in ELMS.
The primary email address will be the student’s PC address; secondary email address is optional and
not used routinely by the school.

Additional Student Information: P1 students will add their social security number to their account as
instructed during orientation.

Emergency Contact Information: P1 students will add this information to their account as instructed
during orientation. Students should keep their emergency contact information updated throughout
their enrollment. This information is used by the Offices of Student Affairs, Academic Affairs,
and/or Experiential Education if the school is unable to reach the student by normal means in the case
or urgent or emergent situations.

Student Work History: The OEE refers to a student’s work history when making IPPE assignments
to avoid placing a student at a work site and/or with a company for which the student works.
Example: a P1 student works at CVS #3357. The OEE will not assign the student to that particular
CVS and will, if possible, not assign the student to any CVS. If the student’s work history is not
maintained in ELMS, the student may miss a chance to experience new and different opportunities
while on IPPEs. See Appendix 12 for instructions on updating work history.
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V. GRADING POLICIES AND EVALUATIONS

A. Registration for Experiential Courses: Students are responsible for registering themselves for their IPPE
courses as per the timetable and procedures established by the registrar’s office and the PCSP Office of
Academic Affairs. However, the OEE will register students for their APPE courses. To be considered full
time and eligible for financial aid, P4 students must be enrolled in at least two APPE courses in any given
trimester.

B. Midpoint and Final Evaluations of the Student: Preceptors have the opportunity to evaluate students at the
midpoint and at the end of each IPPE/APPE. Preceptors will receive an email from ELMS approximately
halfway through a rotation, notifying them that the midpoint evaluation is available for completion. A
subsequent email will be generated two-three days before the end of a rotation, alerting the preceptor that the
final evaluation is now available. Preceptors can access their evaluations by logging into ELMS and clicking
on “Evaluations\Evaluation of Student” on their home page.

Figure 3. Accessing Evaluations
ELM S5
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Although a formal midpoint evaluation is not mandatory, preceptors are encouraged to provide feedback in
some form to the student throughout the rotation. If a student is not progressing as expected on a rotation,
completion of a midpoint evaluation ensures that the OEE has proper documentation to address the issues
with the student.

The preceptor should explain the evaluation comments and grade assignment to the student and, in the case of
the midpoint evaluation, clarify the expectations for the remainder of the rotation. If the student is at risk of
failing the rotation at the midpoint, the preceptor should indicate this on the midpoint and the OEE will reach
out to the preceptor and student.

A final evaluation is required for both an IPPE and APPE, and the preceptor should complete it on the last
day of the rotation in a face-to-face consultation with the student.

See Appendix 13 for current evaluation forms for both IPPEs and APPEs.
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C. Evaluations of the Preceptor by the Student: The student is expected to complete all evaluations of his/her
preceptors and should be aware that preceptor evaluations are included in the overall evaluation completion
rate. The student should complete the evaluation no later than one week after the end of the rotation. In the
situation where more than one preceptor provided supervision and instruction, the student is encouraged to
evaluate all preceptors but at the least should evaluate the primary preceptor. Evaluations are anonymous and
not immediately seen by the preceptor, so constructive yet professional comments and assessments are
encouraged. See Appendix 14 for the current evaluation form used by students to assess their preceptors.

D. Due Dates for Evaluations: Evaluations should be completed as follows:
1. Evaluations Completed by Preceptor:

a. IPPE Midpoint: fourth week of each six-week IPPE session

b. IPPE Final: last day of the IPPE rotation but no later than five days after the end

c. APPE Midpoint: end of the second week of the month-long APPE rotation

d. APPE Final: last day of the APPE rotation but no later than five days after the end EXCEPT for
April rotations: the evaluation must be completed no later than one day after the end in order to
certify the student’s academic record for graduation

2. Evaluations Completed by Student: one week after the end of the rotation; however, students should note
that they are not able to see an evaluation about themselves until they have completed their own
evaluation of their preceptor. If a student delays completing an evaluation, he/she will lose the ability to
appeal any unsatisfactory grades. See paragraph V.G below.

E. Grading: The evaluation will generate a grade for the IPPE or APPE. A student must achieve a satisfactory
grade for all IPPEs in a semester or a grade of C or better for an APPE to pass the course. The grading scale,
which is approved by the faculty of the PC School of Pharmacy, is as follows:

Table 4. IPPE Grading Scale
—

70-100% Satisfactory or Passing S
<70% Unsatisfactory or Non-Passing

Table 5. APPE Grading Scale

Result
4.623-5.000 93-100% Passing A
4.473-4.622 90-92% Passing A-
4.323-4.472 87-89% Passing B+
4.123-4.322 83-86% Passing B
3.973-4.122 80-82% Passing B-
3.823-3.972 77-719% Passing C+
3.473-3.822 70-76% Passing C
3.223-3.472 65-69% Non-Passing D
<3.222 <65% Non-Passing F

F. Grades Posted in Banner: The OEE will transfer the final grades from ELMS to Banner, the electronic
student academic system, at the end of each semester by the deadline set by the registrar’s office.

G. Appeals Process: A student may appeal the final IPPE or APPE grade within three business days of the
grade being posted in ELMS by following the procedures outlined in the PCSP Bulletin. Students should
note that s/he can only retrieve the final grade if s/he has completed his/her own evaluation of the preceptor;
therefore, it is in his/her best interest to complete the evaluation as soon as the rotation has ended. Regardless
of when the student completes the evaluation or accesses the preceptor’s evaluation in ELMS, the three-day
window will begin when the preceptor submits the assessment.
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Students are encouraged to first attempt to resolve any concern with the preceptor; however, if the student and
preceptor are unable to resolve the issue, the student may begin the appeals process by submitting a letter to
the Director of Experiential Education who serves as the course coordinator for all experiential courses. The
OEE director will meet with both the student and the preceptor as a part of the appeals process.

If the final grade for an IPPE course is determined to be an unsatisfactory one and the student has not been
successful in his/her appeal, the student will receive a non-passing grade for that IPPE course. The student
must then petition the Academic Standards Committee to request remediation of the IPPE course. If
successful, the OEE will schedule an appropriate rotation or rotations in the time frame approved by the
committee and for the number of hours—generally the maximum for that IPPE course—deemed appropriate
by the OEE.

If the course is an APPE, the Office of Experiential Education will work with the student to revise his/her P4
schedule to add the additional rotation. This 10th rotation will incur additional tuition/fee charges even if it is
scheduled before the end of the semester. The type of rotation will be determined in consultation with OEE
and will be based on availability, the student’s schedule, and other pertinent factors. A student will be
scheduled to no more than one additional APPE. Should a student incur additional deficiencies to include the
4™ year capstone courses, he/she is subject to dismissal according to the academic dismissal policy as outlined
in the PCSP Bulletin.
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VI. PCSP Experiential Education Oversight Committee

The Experiential Education Oversight Committee (EEOC) is a standing committee of the PCSP faculty with a
role in the governance of the school. As specified in the Presbyterian College Pharmacy Faculty Handbook, the
responsibilities and membership of the EEOC are as follows:

A. Responsibilities: The mission of the Experiential Education Oversight Committee is to:

1. Provide a forum for discussion and collaboration between the Office of Experiential Education, faculty,
and preceptors.
2. Advise and offer insight and input into the development of policies for the experiential program.

Advise the OEE on matters relative to the preceptor quality assurance process.

4. Consult, collaborate, and recommend solutions on issues identified through surveys and other
mechanisms related to experiential education. Such surveys include the biennial AACP preceptor survey,
the annual PCSP OEE preceptor survey, and the annual AACP graduating student survey.

5. Maintain updated file of sample documents used by preceptors and students to evaluate learning
experiences and provide formative and/or summative feedback

W

B. Membership: The membership of the Experiential Program Review Committee shall be composed of the
following:

Three PCSP pharmacist preceptors from diverse practice settings

Two at-large faculty members

Two PCSP students

Director of Experiential Education, ex officio/non-voting

Director of Experiential Education Operations, ex officio/non-voting

Nk WD -

To facilitate the presence of three PCSP pharmacist preceptors from diverse practice settings at each meeting,
the OEE will maintain a slate of willing preceptors. Three members from this slate from different practice
settings will be randomly selected for participation prior to each meeting. If a selected preceptor member is
unavailable, another member will be chosen to attend the meeting instead.

C. Meetings: Meetings are typically held at least once each semester at the School of Pharmacy. Depending on
the current work of the committee, additional meetings—usually held online or by teleconference—may be
necessary.

D. Dean’s Charges: Each year the Dean of the School of Pharmacy issues “charges” to each committee. These
are action items that the committee must address in the upcoming year.
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VII. PRECEPTOR RECRUITMENT, DEVELOPMENT & RECOGNITION

A. Preceptor Recruitment and Orientation:

1. Recruitment: Preceptors are recruited through various avenues, including individual recruitment efforts at
meetings and site visits, group recruitment efforts through alumni emails, and connections through
students and other preceptors. Interested preceptors first complete the New Preceptor Application to
collect information to be entered into the ELMS database. Upon submission, the form goes directly to the
Director of Experiential Education Operations (DEEQO) who sets up the preceptor’s account. Depending
on the situation, she may send ELMS login information with directions regarding the onboarding process
or she may forward the application to the Director of Experiential Education (DEE). The DEE will then
contact the preceptor and, utilizing the New Preceptor Interview Form and/or Site Visit Form, gather
information regarding the preceptor’s teaching and precepting experience, objectives and activities of the
rotation, patient population served, and opportunities for interprofessional collaboration. The DEE then
determines the best classification for the rotation (IPPE vs. APPE, P1 vs. P2 or P3, acute care vs. HHS,
etc.). See Appendix 15 for samples of the application and interview forms.

2. Specific Rotation Assistance: The DEE is available for assistance in creating rotation-specific activities,
assignments, experiences, and assessment tools; in developing a syllabus; and in tailoring the rotation to
incorporate the PC10 competencies (Appendix 1) into required rotations.

B. Preceptor Development: Preceptor development is a key component of the continuous professional
education of our preceptors. Development is offered in a variety of formats including:

1. Quarterly preceptor newsletters.

2. Live preceptor workshops (for which continuing education credit is available through the SC Pharmacy
Association).

3. On-site, targeted preceptor sessions in a “lunch-and-learn” format. Topics for sessions include managing
layered learning, leveraging the strengths of generational differences in the workforce, remediating
learners, promoting professional self-development, motiving students, understanding students’ perception
of a good preceptor, and managing time.

C. Preceptor and Site Evaluation

1. Student Evaluation of Preceptor: As mentioned in paragraph V.C, students are required to evaluate their
preceptors after each IPPE and APPE rotation. The DEE reviews these assessments at the end of the fall
and spring semesters before releasing them anonymously to the preceptor. The OEE collects the
evaluations into an aggregate report and emails it to each preceptor (and to a number of site directors,
pharmacy supervisors, or district managers as applicable) for his/her use and reflection. Annually, the
DEE sends the evaluation reports for PCSP faculty-preceptors to the pertinent department chair who will
release them to each faculty member.

2. Site Visits: The OEE completes site visits to various preceptors and sites on a cyclical basis. The site
visit can include a tour of the site, introduction to preceptors and assisting personnel, explanation and
demonstration of student activities and assignments, targeted preceptor development (VIIL.B.3), resource
sharing, and general assistance that can be provided by the School of Pharmacy. The DEE will complete
a form (Appendix 16) after each visit to document information about the site and preceptor(s), note any
issues that need further attention, and determine the next site visit.

3. Annual Preceptor Review: The PCSP Experiential Education Oversight Committee (EEOC) completes
an annual preceptor review (APR) of all active preceptors. The OEE makes the following documentation
available to the reviewers through electronic folders: preceptor orientation, aggregate reports of student
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evaluations of preceptors (VII.C.1), site visit forms (VII.C.2), syllabi and activities, student schedules,
and preceptor attendance at OEE workshops. The reviewer can “flag” items for further review by the
committee and/or recommend site visits or further preceptor development.

D. Preceptor Retention, Promotion, and Recognition

1. Retention: Retaining well qualified preceptors is vital to the success of the PCSP experiential education
program. The OEE offers support and mentoring through broad preceptor development efforts as well as
more tailored training...all available on demand. Preceptors have open access to request assistance with
completing student evaluations, dealing with challenging students and issues of professionalism, and
incorporating novel approaches to precepting. The OEE frequently follows up with preceptors who do
not submit availability each year for IPPEs and/or APPEs and works closely with them to keep them
involved in our program.

2. Promotion: Preceptors who demonstrate exceptional commitment to the program and to the profession
are eligible for the master preceptor designation. Criteria include:
a. Minimum of 20 students over a 5-year period
b. Attendance at a minimum of 1 PCSP preceptor workshop
c. Ratings earned on student evaluations consistently above the overall preceptor average
d. Achievement of at least 5 of the following:
(1) Recognition by his/her society or institution
(2) Board certification
(3) Residency training and/or teaching certification
(4) Active involvement in state or national organizations
(5) Sustained community service
(6) Completion of at least 10 hours of preceptor development
(7) Award of PCSP Preceptor of the Year

Upon recognition as a master preceptor, the OEE then recommends to the PCSP Executive Committee
that the individual be awarded adjunct faculty status. The appointment is for a one-year period but may
be extended. The Executive Committee determines the actual title (adjunct assistant or associate
professor) based on the level of service to the profession or community, contributions to the PC School of
Pharmacy, and scholarly activity such as publications or research.

3. Recognition: In addition to the master preceptor recognition, the PCSP names a (non-faculty) Preceptor
of the Year and a Faculty Preceptor of the Year. The awards seek to recognize a preceptor’s commitment
to excellence and outstanding contributions to the educational development of future pharmacists at
PCSP. Nominees must demonstrate high standards of professionalism through pharmacy leadership,
service and involvement; expression of genuine concern for patients; development of innovative or
progressive practice; demonstration of a continuous desire to enhance practice/professional skills;
employment of mutual respect, patience, and a constructive/positive attitude with students, fellow
practitioners, and other health professionals; and consistent exhibition of professional ethics within the
constraints of professional standards and the federal and state laws that govern the profession.
Throughout the year, students have an opportunity to nominate non-faculty and faculty preceptors for
these awards. The winners are announced at the annual spring awards program. The Preceptor of the
Year is invited to be the keynote speaker at the next academic year’s White Coat Ceremony.
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VIII. EXPOSURE TO BLOODBORNE PATHOGENS

The Needlestick/Bloodborne Pathogen Exposure Guidelines for Students (Appendix 17) were developed to
provide students and preceptors with information regarding appropriate action to be taken following an accidental
exposure incident in an educational setting such as an IPPE or APPE.

Students are always expected to employ safety procedures and to follow universal precautions as recommended
by the Centers for Disease Control (CDC) and their experiential site to minimize the risk of exposure incidents.

In addition, students are required to receive annual training on safety precautions and post-exposure expected
behavior either through the PCSP’s bloodborne pathogens (BBP) program, through various online orientation
training programs such as careLearning, or both.

If an exposure incident occurs, the student should immediately cleanse the wound with soap and water and/or
flush the mucous membranes with water and report the incident to his/her preceptor and to the OEE. The student
and the preceptor should complete the PCSP Needlestick/Sharps Injury or Exposure to Bodily Fluids Form
(Appendix 17), and the student should seek medical treatment as outlined in the needlestick guidelines.

Some IPPE/APPE sites will have the student receive care through that facility’s employee health center. The
preceptor should provide guidance to the student about the site’s procedure regarding post-exposure medical care
and notification/testing of the source patient if known.

If costs are not covered by the IPPE/APPE site, the student will be responsible for all expenses associated with
post-exposure testing and treatment. Students should contact their healthcare provider for guidance or seek care
at an urgent-care clinic. The School of Pharmacy recommends that the student undergo CDC-recommended post-
exposure testing and treatment; however, it is ultimately up to the student and his/her healthcare provider to
determine appropriate testing/treatment.

Current CDC recommendations can be found in the following publications:

e Morbidity and Mortality Weekly Report of June 29, 2001, entitled Updated U.S. Public Health Service
Guidelines for the Management of Occupational Exposures to HBV, HCV, and HIV and
Recommendations for Postexposure Prophylaxis (https://www.cdc.gov/mmwr/PDF/rr/rr5011.pdf)

e Exposure to Blood: What Healthcare Personnel Need to Know, July 2003
(https://www.cdc.gov/HA1/pdfs/bbp/Exp_to Blood.pdf.
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Interprofessional Education Activities
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APPE Interprofessional Education Activity:
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Custom Fields
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General overview

Grading of Situation

general description and instructions

* Competent: Provides a concise statement of the problem
* Unsatisfactory: Problem unclear

Interprofessional Education APPE Activity (SBAR)

Section Weight: 20%

Grader's Rating of Situation

Risepaiivued

Enter comments for Final

Grading of Background

* Competent: Presents appropriate background informatien: reason for care/hospitalization, PMH, SH, HPI, select labs/diagnostics, medications
* Unsatisfactory: Superficial or incomplete background information

Section Weight: 207%

Competent

Grader's Rating of Background

Risepesivind

-

Enter comments for Final

Grading of Assessment

» Competent: Concisely and comectly articulates assessment of the situation; identifies if the problem is urgent and may be life threatening
* Unsatisfactory: Wague/inconsistent assessment of the situation

Section Weight: 20%

Competent

Grader's Rating of Assessment

Firal
Rusgpuivied

L

Enter comments for Final
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Grading of Recommendation

* Competent: Communicates appropriate needs: medications, tests, in-person assessment
* Unsatisfactory: Little or no action requested and/or inappropriate solutions to situations

Section Weight: 20%
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Competent Unsatisfactory
Grader's Rating of Recammendation Firtal O O .
Riguired Enter comments for Final

Grading of Reflection

Did the student address (1) how she/he exemplified a good Team Member and (2} what Ethical Principle she/he exhibited. Both issues must be addressed.

Section Weight: 20%

Competent  Unsatisfactory

How did the student exemplify a good TEAM MEMBER and what ETHICAL
PRINCIPLE did they exhibit?

Final
Reguired

o]

-

Enter comments for Final

Final Instructions to Preceptor

Overall Evaluation Comments
Comments:

Enter Owverall Comments

Evaluation Score Summary
Title: Score

Primary Evaluation 0.00

Back to Top

Weight
100.00%

If you need to send the activity back to your student for corrections or updates, please select "Save Changes™ at the bottom of this form. If you
select “Submit,” the evaluation will be locked and you will not be able to revise it after the student has updated the activity.

After selecting either "Save Changes” or “Submit,” thiz window will dlose. The learning activity should still be visible to you in ELMS. Please be
sure to select (1) confirm, (2) deny - send back to student. or (3) save as pending. Then you must click the “confirmdeny” button at the bottom.

Adj. Score

Required
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Pharmacy Experiential Program Manual
Appendix 2

Presbyterian College Ten Competencies

Presbyterian College Ten (PC10) Competencies: Starting with the Class of 2019, the following PC10
competencies will go into effect.

I. Communication and Education: The student will effectively communicate verbally and
nonverbally when interacting with an individual, group, or organization.

Expected Outcomes: In communication and education, each student will be able to:

1. Respect each patient as a person in order to build a trusting relationship

1.1

Assess a patient’s health literacy and modify communication strategies to meet the
patient’s needs

1.2 Utilize effective patient education strategies, delivering information that is patient-
specific and tailored to the individual’s healthcare needs and values
1.3 Exhibit integrity, altruism, and cultural sensitivity
1.4  Value diverse opinions
1.5 Identify an appropriate interpreter to use as necessary
1.6  Display empathy
1.7 Maintain confidentiality
1.8  Tactfully and respectfully handle difficult patients and situations
1.9 Conform to professional ethical guidelines
2. Communicate and educate effectively in a professional setting with patients, families,
peers, technicians, interns, pharmacy students, other healthcare professionals, and
legislators
2.1 Identify a societal need for health education
2.2 Conduct a learning needs assessment of constituents who would benefit from
pharmacist-delivered education
2.3 Demonstrate the ability to coordinate educational efforts with other healthcare
providers, when appropriate, to ensure a consistent, comprehensive, and team-based
encounter
2.4  Ensure instructional content contains the most current information relevant and is
adapted for delivery to the intended audience
2.5 Assess understanding of provided education and clarify as needed
3. Select the most effective and enduring strategies for providing written and/or oral
communication and education
4. Listen attentively in order to comprehend what is being said while engaging in patient,
active listening without bias
5. Read proficiently, being able to translate, comprehend and apply information
Presbyterian College School of Pharmacy April 2024
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II. Evidence-Based Decisions and Problem Solving: The student will demonstrate competency in
using drug information skills to promote evidence-based practice. The student will effectively
evaluate information and critically think through issues to provide appropriate solutions to drug-
related problems.

Expected Outcomes: In using evidenced-based decisions and problem-solving skills in the
practice of pharmacy, the student will be able to:
l. Critically evaluate relevant literature
1.1 Assess appropriateness of methodologies and conclusions using the concepts and
principles of scientific methodology
1.2 Identify issues, opportunities, or problems relevant to current pharmacy practice in
order to formulate research questions/hypotheses
1.3 Critically evaluate research protocols as well as analyze and interpret data to reach
conclusions about the subject matter
1.4  Communicate results of research
2. Exercise proper use of the problem-solving process
2.1 Recognize a problem
2.2 Frame the problem clearly and objectively
2.3 Form potential solutions
2.4  Recall appropriate pharmaceutical data to support process
2.5 Collect and integrate necessary information
2.6  Formulate a plan of action using creative decision making to solve a problem
2.7 Implement a solution
2.8 Ascertain effectiveness of an applied intervention
3. Practice application of content and process
3.1 Communicate the rationale for the chosen therapy and expected outcomes

III. Dispensing of Pharmaceuticals: The student will demonstrate the ability to assess and evaluate a
patient’s medication orders; effectively procure appropriate products; and prepare, dispense,
distribute, and, if necessary, administer medications in an effective manner in order to contribute to
beneficial health outcomes and management. The student will provide accurate and appropriate
counseling to a patient on the use of the medication.

Expected Outcomes: In dispensing pharmaceuticals, the student will be able to:
1. Interpret the medication order
1.1 Verbally receive a prescription or drug order
1.2 Interpret information on a written or electronic prescription/medication order
2. Evaluate the medication order
2.1 Given a prescription or medication order or relevant information about a disease
state, demonstrate the ability to make a professional judgment regarding whether
the prescription or medication order should be dispensed
2.2 Screen patient database for drug allergies, adverse reactions, and/or
contraindications
2.3 Complete and interpret patient medication record systems, utilizing manual and/or
electronic systems
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24

2.5

2.6

2.7

2.8

Identify and remedy interactions or contraindications with allergies; with genetic,
environmental, or biosocial factors (e.g., alcoholic beverage consumption,
smoking); with special diets/dietary practices; or in special patient populations (e.g.,
geriatric, pediatric, pregnant, post-surgical, ileostomy)

Identify a drug or product ingredient in a prescription/medication order by its
generic, trade, and common name; usual dosage range; contraindications; and
directions and cautions for use and storage requirements

Determine if the dose or dosage regimen prescribed is appropriate and accurate for
the patient and the condition being treated to achieve the desired
pharmacotherapeutic response

Use patient-specific data collected to make a professional judgment about filling or
refilling a prescription

Interpret, question, clarify, verify, and validate all drug-related orders

3. Prepare prescription order

3.1 Identify, select, and determine appropriate ingredients and equipment to
extemporaneously prepare dosage forms

3.2 Extemporaneously compound, using relevant physio-chemical and pharmaceutical
principles, the following dosage forms:
e Topical ointments, creams, lotions, and medicated sticks
e Suspensions
e Solutions (e.g. enteral, parenteral)
e Suppositories
e Oral solid dosage forms (e.g., capsules, powders, lozenges)
e Intravenous preparations

3.3 Prepare prescription labeling, including auxiliary labels and warnings, that meet
legal and professional standards of administration directions

3.4  Calculate the rate of administration of a drug when given appropriate data

4. Counsel the patient, utilizing effective communication and education methods

4.1 Explain the importance, nature, and scope of pharmacotherapeutic plans to a patient

4.2 Advise a patient and/or caregiver on the appropriate administration, cautions, side
effects, and storage requirements of his/her prescribed medication

4.3 Advise a patient as to methods which enhance the therapeutic effectiveness of
medications

4.4 Demonstrate the use of special devices required to administer drugs, including

parenterals

IV. Providing Pharmaceutical Care to Patients: The student will exercise appropriate clinical
judgment to provide optimal pharmaceutical care to patients with common disease states. The
student will provide therapeutic guidance by responding to the many factors that influence health,
disease, and disability, besides those of a biological nature. These factors include socio-cultural,
familial, psychological, economic, environmental, legal, political, and spiritual aspects of
healthcare seekers and of healthcare delivery. Through sensitivity to the interrelationships of
individuals and their communities, the student will respond to the broader context of pharmacy

practice.
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Expected Outcomes: In providing pharmaceutical care for the individual patient, the student will
be able to:
1. Use the patient profile, chart, and records to identify information pertinent to decisions on
desired therapeutic outcomes
1.1 Identify the types of information contained in the medical record/profile
1.2 Describe the location of types of information in varying formats used in
profiles/records
2. Act legally and ethically to safeguard the confidentiality of patient information
2.1 Explain the legal guidelines for disclosing patient information contained in varying
types of information systems
2.2 Discuss professional and ethical issues for pharmacists in safeguarding patient
information
2.3 Identify potential threats to patient confidentiality and suggest systems approaches
for minimizing these threats
2.4 Determine legal and ethical issues related to patient data
3. Explain the interrelationships of patient medical record data
3.1 Identify categories of information to use in making drug therapy decisions
3.2 Identify alternative sources of patient information
33 Explain the relationships of categories of data pertinent to decisions about desired
drug therapy outcomes
4. Build a patient-specific database
4.1 Identify the types of information the pharmacist needs for a patient-specific
database (e.g.: specific information on demographics or administrative issues)
4.2 Determine medical history
4.3 Determine drug therapy
4.4  Determine behavioral/lifestyle
4.5 Determine social/economic background
4.6  Recognize the difference between subjective and objective data
4.7 Discriminate between reliable and unreliable patient information sources
4.8  Describe the types of information provided by patients, care givers, other healthcare
professionals
4.9  Formulate an organized interview approach
4.10 Describe points to consider when organizing an interview
4.11 Use open- and closed-ended questions to elicit information
4.12 Demonstrate probing techniques
4.13  Use nonverbal communication skills appropriately
4.14 Record and modify a patient-specific database
5. Design and recommend pharmacist’s care plan
5.1 Identify a patient’s healthcare needs
5.2 Prioritize healthcare needs
53 Determine desired outcomes of drug therapy:
e C(are of a patient’s disease
e Eliminate or reduce symptoms
e Arrest or slow a disease process
e Prevent a disease or symptomatology
5.4  Classify medication-related problems:
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Untreated indications

Improper drug selection

Failure to receive medication

Over dosage

Sub-therapeutic dosage

Adverse drug reactions

Drug interactions (e.g., drug-drug, drug-disease, drug-device, drug-lab test,
drug-nutrient/food)

e Medication use without indication

e Therapeutic duplications

5.5 Assess quality of life implications

5.6  Identify and prioritize pharmacotherapeutic goals

5.7 Recommend evidence-based therapy that takes into consideration social
determinants of care

5.8 Recommend therapy that appropriately incorporates the patient’s cultural beliefs
and practices

5.9 Design a drug-therapy monitoring plan

5.10 Identify and encourage the patient’s role and responsibilities for his/her
pharmaceutical care and healthcare needs

5.11 Make a written recommendation utilizing effective communication and education
skills

5.12 Manage healthcare needs of patients during transitions of care

6. Monitor the pharmacist’s care plan
6.1 Collect monitoring data and assess reliability and validity of collected data
6.2 Document changes to the pharmacist’s care plan in the patient medical record
7. Design prevention, intervention, and educational strategies for individuals to manage

chronic disease and improve health and wellness

7.1 Describe systematic preventive care, using risk assessment, risk reduction,
screening, education, and immunizations

7.2 Provide prevention, intervention, and educational strategies for individuals to

improve health and wellness

V. Interprofessional Interaction and Teamwork: The student will demonstrate effective
interprofessional and team behaviors in a variety of social and professional situations and
circumstances. The student will perform effectively on teams and in different team roles in a
variety of settings.

Expected Outcomes:

1. Describe a shared system of value and ethics that promotes professional interactions and
behaviors that are essential for maximum personal effectiveness and interprofessionality

1.1 Place the interests of patients and populations at the center of healthcare delivery
1.2 Include the patient or his or her representative(s) as the central part of the
interprofessional team
1.3 Describe team development, along with the roles and practices of an effective team
1.4 Identify individual strengths and weaknesses to promote effective teamwork
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1.5 Assess the appropriateness of personal interaction behaviors and those of others in
interprofessional team-based care and leadership situations

1.6 Demonstrate competence, confidence, and flexibility in professional interactions
and group settings

1.7 Respect a patient’s dignity and privacy in the delivery of team-based care

1.8  Maintain confidentiality during the delivery of team-based care

1.9 Distinguish and respect the personal and cultural differences that exist with both
patients and professionals

1.10  Develop trusting relationships with members of the team

1.11  Respond proactively and appropriately to ethical issues that arise

2. Apply personal interaction behaviors within professional situations

2.1 Explain the role and responsibility of each member of the team as well as one’s own
role to the team

2.2 Engage the team to develop strategies to meet specific patient-care needs

2.3 Utilize each team member’s unique and complementary abilities to optimize patient
care

2.4 Use appropriate interpersonal and inter-group behaviors (such as listening actively
and soliciting feedback) during professional interactions with patients, other
healthcare providers, and the public

2.5  Adapt interpersonal and inter-group behaviors to differing professional
environments

2.6 Contribute opinions, insights, and information confidently and persuasively during
the healthcare team decision-making process while identifying one’s own
limitations

2.7 Assume and apply active leadership positions and/or participate in community
matters that involve human health and civic concerns that are not health-related

2.8 Demonstrate confidence and initiative for implementing change when desired

2.9  Continue to develop as a professional and as a member of an interprofessional team

3. Function independently and collaborate effectively in interprofessional situations

3.1 Use appropriate interaction behaviors (such as listening actively, soliciting
feedback, and encouraging collaboration) in interpersonal and leadership situations

3.2 Communicate one’s knowledge to the team with confidence, clarity, and respect
using common terminology easy for all members of the team to understand in a
timely manner

33 Maintain competence in and use effective communication skills in all avenues of
communication such as technology, information systems, and face-to-face
interactions

3.4  Employ diverse opinions and feedback of the group to enhance personal
effectiveness in interpersonal, inter-group, and leadership situations

3.5 Contribute opinions, insights, information, and leadership confidently and
persuasively during group decision-making situations

3.6 Assume leadership positions and/or participate in community/campus matters that
involve human health and concerns that are not health-related

3.7  Be able to resolve conflict in ways which respect the values, opinions, and goals of
the team and result in the optimal patient-centered care while maintaining the
culture of a true interprofessional team
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3.8 Share accountability within the team and use quality improvement processes to
improve upon failures

VI. Ethical and Legal Judgment: The student will recognize the ethical dimensions of pharmacy
practice and health policy; identify alternatives in difficult ethical choices; analyze systematically
the conflicting considerations supporting different alternatives; and formulate, defend, and
effectively carry out a course of action that takes account of these ethical complexities. The
student will combine a willingness to recognize the nature of the value systems of patients and
others with commitment to his/her own system and the ethical choices necessary to maintain
his/her own ethical integrity.

Expected Outcomes: In using the ethical judgment process, each student will be able to:

1.

2.

10.

Understand basic ethical concepts and applies them in moral reasoning in the pharmacy and

healthcare context

Recognize the ethical dimensions of pharmacy including:

e Treatment of individual patients

e Issues in health policy

e Relations with other healthcare professionals

Identify the conflicting ethical considerations in a particular ethical choice:

e Values affected by alternative courses of action

e Relevant ethical obligations or duties

e Considerations of justice

e Standards of ethical conduct and quality of care for team-based care

e Patient’s autonomy and ability to make decisions

Systematically analyze and defend ethical choices in the treatment of an individual patient

and/or patient population, including:

e Alternative courses of action

e Patient's treatment and care

e FEthical values, obligations or duties, and rights implicated in the patient's treatment

Articulate and analyze the ethical issues in health policy:

e How institutional frameworks and practices affect patient care

e Different ethical considerations bearing on particular health policy issues and choices

e Responsibilities of healthcare professionals in health policy

Articulate and analyze the ethical issues in relations with other healthcare professionals

Recognize the ethical norms, rules, and guidelines developed by professional groups and

societies

Identify relevant federal and state pharmacy law affecting ethical issues and choices;

8.1 Identify situations where ethics and law conflict

8.2 Know the major variations between federal and state law governing health care

8.3  Understand the responsibilities and duties the law imposes on healthcare
professionals

Implement skills necessary to implement ethical choices in pharmacy practice

9.1 Demonstrate confident and effective communication skills

9.2 Understand when other persons, expertise, or resources are needed in resolution of
ethical choices

Effectively integrate ethical skills in the care of patients, including the ability to:
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Demonstrate integrity and trustworthiness in patient encounters

Assess a patient’s competence

Obtain a valid consent or refusal of treatment

Determine how to proceed if the patient is incompetent

Decide when it is morally justified to withhold information from a patient

Care for patients with a poor prognosis, including patients who are terminally ill, in a
respectful and ethically sensitive manner

e Integrate considerations of equity into care of one's patients

VII. Personal and Professional Growth: The student will approach the practice of pharmacy with
awareness of his/her limits, strengths, weaknesses, and personal vulnerabilities. The student will
establish personal values, priorities, and coping strategies in order to balance personal and
professional commitments. The student will appropriately respond to constructive criticism. The
student will develop a lifelong interest in learning and will actively set clear learning goals, pursue
them, and apply the knowledge gained to the practice of his/her profession.

Expected Outcomes: The student will demonstrate personal and professional growth as shown by
their ability to:
1. Recognize personal strengths and limitations relevant to his/her practice of pharmacy
1.1 Identify preferred learning style
1.2 Identify strengths and weakness in skills, knowledge, and abilities
1.3 Reflect on performance as an individual and team member to improve performance
1.4 Demonstrate help-seeking behaviors when necessary to enhance academic and
professional excellence
1.5 Develop new ideas and creative approaches to overcome barriers and advance the
pharmacy profession

2. Demonstrate responsibility for creating and achieving shared goals
2.1 Recognize when group interactions may be beneficial or detrimental to individual
performance

2.2 Identify characteristics that reflect leadership
2.3 Identify the history of a team (i.e., successes and failures) before implementing
changes
2.4 Develop relationships, value diverse opinions, and understand individual strengths
and weaknesses to promote teamwork and improve health care and learning
2.5 Persuasively communicate goals to a team to help build consensus
2.6  Empower team members by actively listening, gathering input, and fostering
collaboration
3. Determine one’s personal values and beliefs relevant to the practice of pharmacy
3.1 Describe one’s values and integrity concerning patient care and interactions
3.2 State and explain personal views on controversial topics in medicine, e.g., the right
to die, physician-assisted suicide, abortion, genetic testing, etc.
3.3 Describe his/her view of a pharmacist's ideal relationship and interactions with
other health professionals and the community
4. Identify and address emotional, personal, and health-related problems that might affect the
individual’s health, well-being, or professional capabilities
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5. Respond appropriately and respectfully to constructive criticism from patients, peers, and
supervisors
6. Cope effectively with stresses likely to occur during pharmacy training and practice

6.1

Describe one’s own physical and behavioral responses to stress and acknowledge its
onset or occurrence

6.2  Demonstrate mature, constructive coping strategies for managing stress and conflict

6.3 Identify interpersonal situations that are stressful and take alternative approaches to
handling or avoiding them when possible

6.4  Apply time management skills to the tasks of a student or pharmacist

7. Develop an intellectual curiosity that will help the individual develop life-long learning

habits

7.1 Utilize metacognitive skills to understand the importance of learning and to develop
one’s personal learning abilities

7.2 Identify sources of relevant pharmacy literature and develop a habit of keeping
oneself updated of new resources

7.3 Identify opportunities for further intellectual growth, professional, and/or
interprofessional development, e.g., additional courses, continuing education
programs, workshops

7.4 Demonstrate initiative and accountability in maintaining one’s skills which are

necessary to contributing to the practice of pharmacy

VIII. Management Skills: The student will be able to effectively manage human, financial,
technological, and physical resources related to the practice of pharmacy.

Expected Outcomes: In management, the student will be able to:

l. Recognize when information is needed and be able to generate, locate, evaluate, and apply
the needed necessary information effectively

1.1 Use a systematic methodology for the collection, storage, retrieval, and
dissemination of data (e.g., patient information, drug information, new
prescriptions/medication orders, drug prices)

1.2 Explain the importance of and procedures for maintaining and assuring the integrity
and security of information systems

2. Manage the practice environment

2.1 Assess and reassess the needs of practice within its social, economic, and political
context to keep practice relevant and consistent with current societal needs

2.2 Apply the current concepts of quality assurance to pharmacy practice and/or assist
in the development of a mission statement to provide guidance for the operation of
the practice

2.3 Establish goals and objectives to reflect a mission statement

2.4  Develop an innovative business plan for a potential new business or service

2.5 Identify how to obtain and manage resources needed to achieve organizational goals
and objectives and know how to obtain and manage these resources

2.6 Develop and/or refine marketing strategies

2.7  Evaluate the use of various organizational, communication, and monitoring
structures and policies, procedures, and processes that will impact a given type of
pharmacy practice
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2.8 Describe characteristics of a practice site which complies with legal and regulatory
requirements and professional ideals and standards (e.g., Americans with
Disabilities Act, state board of pharmacy, Joint Commission on the Accreditation of
Healthcare Organizations)

2.9  Articulate and defend a plan to develop, implement, and maintain security and
emergency management systems

3. Efficiently direct professional support staff for effective professional practice

3.1  Discuss current philosophies and the importance of appropriate training,
supervising, and assessment of professional and support staff

3.2 Identify potential occupational health and safety issues risks relating to personnel

33 Explain the legislation and regulations relating to personnel management

4. Appropriately manage financial aspects of the practice environment

4.1 Explain the use of basic accounting documents

4.2 Develop a basic budget plan

4.3 Use quality and cost/benefit concepts to develop drug product selection guidelines
for multisource products (e.g., generic substitutions)

4.4  Utilize systems for third-party payments

4.5  Describe policies and procedures for acquisition, payment, and return of
pharmaceuticals, durable medical equipment, devices, and supplies

4.6  Evaluate the principles of inventory control and the use of inventory control
systems for pharmaceuticals, including controlled substances and investigational
drugs, durable medical equipment, devices, and supplies in compliance with legal
and regulatory requirements and professional standards

4.7  Develop policies and procedures for the selection, preparing, packaging, dispensing,
distribution, and quality assurance of pharmaceutical products, delivery devices,
and supplies

5. Compile a quality control plan for professional practice

5.1 Recognize that errors occur within a practice environment

5.2 Discuss why an environment that encourages error reporting and allows for growth
and learning to develop from reported errors is beneficial to patient care

53 Document and assess medication errors to determine root cause

IX. Advancement of Pharmacy and Health Care: The student will be able to identify issues of
public, professional, and institutional concern and will work for the common good to bring
resolution.

Expected Outcomes: In advancing the profession and promoting good health, the student will be
able to:
1. Identify issues of public, professional, and institutional policy and potential personal or
collaborative interventions to influence them
1.1 Demonstrate self-awareness of personal vested interests and values related to health
care
1.2 Demonstrate awareness of societal values, public debate and power structures
related to health care
1.3 Interpret and explain the relevance of public policy principles to pharmacy
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1.4 Explain the policy development process including the roles and impact of
interactions between public/institutional stakeholders

1.5 Outline core values, vested interests and attitudes shared by subsets of policy
makers (for example: moral, economic, and ethical values such as human dignity,
cultural sensitivity, equitable access to health care, and cost-analysis issues)

1.6  Explain the interactions among various groups and processes involved with
creating/ influencing public and institutional policy

1.7  Contribute to the activities of the licensing body to enhance and support the self-
regulatory aspects of the profession

2. Participate in the review and making of drug-use policy for the population served

2.1 Develop, implement, and manage a formulary and therapeutic exchange system
(e.g., serve on pharmacy and therapeutics committees)

2.2 Develop criteria and procedures for conduct of drug-use evaluations

2.3 Justify treatment/drug-use protocols in terms of ensuring optimal therapeutic effect
and cost effectiveness

2.4  Describe and validate a system by which adverse drug reactions are documented,

analyzed, and evaluated

X. Promotion of Health, Wellness, and Public Welfare: The student will be involved in
community and professional efforts to promote health, wellness, and public welfare. The student
will provide guidance by responding to the social determinants of health. These factors include
socio-cultural, familial, psychological, economic, environmental, legal, political, and spiritual
aspects of healthcare seekers and of healthcare delivery. Through sensitivity to the
interrelationships of individuals and their communities, the student will respond to the broader
context of pharmacy practice.

Expected Outcomes: In promoting health, wellness, and public welfare, the student will be able

to:
1. Recognize ways to impact various levels of public health
1.1 Assess the healthcare status and needs of a targeted patient population
1.2 Develop and provide an evidence-based approach that considers the cost, care,
access, and satisfaction needs of a targeted patient population
1.3 Participate in population health management by evaluating personal, social,
economic, and environmental conditions to maximize health and wellness
1.4 Inquire about value systems and lifestyles in a non-judgmental fashion
1.5  Attribute proper importance to identified socioeconomic and cultural issues of
healthcare delivery
1.6  Identify barriers to access of healthcare resources
1.7 Become familiar with role of community resources (i.e.; home health, patient
assistance programs, etc.) and services provided and communicate the availability
of community resources to patients and their families
1.8  Document value of pharmaceutical care in the managed care environment
1.9  Actas an advocate for better health for patients and the community
2. Appreciate the importance of the many non-biological factors that influence health, disease,
disability, and access to care
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2.1

Comprehend appropriate teaching methods to meet the learning needs of individual
clients, peers or healthcare providers and groups of clients or peers

2.2 Know about basic group processes and technology to support learning
2.3 Assess effectiveness and efficiency of techniques that monitor health care
2.4 Demonstrate an attitude that is respectful of different cultures
3. Utilize appropriate resources in the community that empower the patient and may provide

support for reducing social causes of disease

3.1 Match patients' needs to appropriate community resources
3.2 Arrange referrals to community resources for patients and their families
3.3 Cooperate with community resources through follow-up efforts and support
3.4  Assist patients and their families in navigating through complex healthcare system
3.5 Support community activities designed to improve health
3.6 Support social and political activities to improve access to health care
3.7  Place patient's and community's welfare above narrow self-interest
3.8 Encourage actions designed to enhance the total well-being of individuals, families
and communities
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Pharmacy Experiential Program Manual
Appendix 3

Experiential Course Descriptions

Full course descriptions are located in the PCSP Bulletin. This appendix provides supplemental
information about the various IPPE/APPE courses.

Introductory Pharmacy Practice Experience (IPPE) Courses: The introductory courses are designed
to introduce students to the healthcare system and foster a sense of community involvement. Early
exposure to practice will make didactic instruction more relevant to civic involvement, humanistic care
of patients, and social awareness of unmet medical needs. Unmet medical needs include
companionship, patient care, medication-related services, and screening for medical problems.

First Professional Year
PHRM 5201, IPPE I Potential practice sites include retail chain or retail independent
community pharmacy locations. This course carries one hour of academic
credit and is graded as pass/fail. (Spring P1 year, one 4-hour day per
week on Wednesday or Friday afternoon x 12 weeks during the semester)

Second Professional Year
PHRM 6100, IPPE 11 Potential practice sites include hospitals, dialysis clinics, home infusion
centers, long-term care facilities, inpatient disability and special needs
facilities and community pharmacies. This course carries one hour of
academic credit and is graded as pass/fail. (Fall P2 year, 40 hours during
the first week of the semester)

PHRM 6101, IPPE II1 Potential practice sites include hospitals, dialysis clinics, home infusion
centers, long-term care facilities, inpatient disability and special needs
facilities and community pharmacies. This course carries one hour of
academic credit and is graded as pass/fail. (Fall P2 year, one 8-hour day
per week on Tuesdays x 6 weeks during the semester)

PHRM 6201, IPPE IV Potential practice sites include hospitals, dialysis clinics, home infusion
centers, long-term care facilities, inpatient disability and special needs
facilities and community pharmacies. This course carries one hour of
academic credit and is graded as pass/fail. (Spring P2 year; one 8-hour
day per week on Tuesdays x 6 weeks during the semester)
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Third Professional Year

PHRM 7100, IPPE V This “Sim Lab” course occurs at the School of Pharmacy and introduces
the student to more direct patient care activities through simulated practice
experiences that mimic pharmacist-delivered patient care in a variety of
pharmacy settings. This course carries one hour of academic credit and is
graded as pass/fail. (Fall P3 year; 40 hours during the first week of the
semester at the PCSP simulation lab with 20 of those hours counting as
IPPE hours)

PHRM 7101, IPPE VI Potential sites include hospitals, hospice centers, free medical clinics,
doctors’ offices, home infusion centers, nuclear pharmacies, ambulatory
outpatient clinics, correctional facility pharmacies, veterinary hospitals,
long-term care facilities, inpatient disability and special needs facilities
and community pharmacies. This course carries two hours of academic
credit and is graded as pass/fail. (Fall P3 year; one 8-hour day per week
on Thursdays x 6 weeks during the semester)

PHRM 7201, IPPE VII Potential sites include hospitals, hospice centers, free medical clinics,
doctors’ offices, home infusion centers, nuclear pharmacies, ambulatory
outpatient clinics, correctional facility pharmacies, veterinary hospitals,
long-term care facilities, inpatient disability and special needs facilities
and community pharmacies. This course carries one hour of academic
credit and is graded as pass/fail. (Spring P3 year, one 8-hour day per
week on Thursdays x 6 weeks during the semester)

Advanced Pharmacy Practice Experience (APPE) Courses: The advanced courses are designed to
build upon the IPPE in a variety of clinical settings; to develop, refine, and reinforce knowledge from
the IPPEs and didactic coursework; and to provide opportunity to care for various types of patients and
disease states that students are likely to encounter as a pharmacist. Each APPE course is a month-long
experience and carries four hours of academic credit and is graded with letter grades A-F. Students must
achieve a final grade of C and above to pass APPE courses.

Fourth Professional Year—Required Courses

PHRM 8101-8106 This required APPE provides clinical pharmacy activity on a variety of

Acute Care I-VI adult and pediatric medicine inpatient services. It exposes students to a
variety of disease states, allowing them to actively participate in drug
therapy monitoring and the therapeutic decision-making process.
Additional P4 competencies to be achieved during this APPE include: (1)
how to develop a problem list, (2) how to present a patient, (3) how to
develop and implement a monitoring plan, (4) how to take a medication
history, (5) how to respond to a drug information request, and (6) a review
of the policies and procedures at the institution. When students take more
than one acute care course, the “required” course is designated as PHRM
8101. Acute care courses are subcategorized in ELMS as: general
medicine, internal medicine, cardiology, critical care, emergency
medicine, endocrinology, geriatrics, infectious disease, nephrology,
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PHRM 8121-8124
Advanced Community I-1V

PHRM 8131-8134
Hospital/Health
Care System (HHS) I-1V

PHRM 8141-8144
Ambulatory Care I-1V

oncology, pediatrics, psychiatric, pulmonary, surgery, and transplant.
Because the patient population is limited, acute care pediatric and geriatric
APPEs are “electives” only and do not meet the requirement for
“required” rotations. All acute care courses typically satisfy the
requirement for “direct patient care.”

This required APPE builds upon the introductory community experience,
providing student exposure and involvement in a variety of community
pharmacy practice settings. The emphasis is placed on patient counseling,
other patient care activities, and/or compounding. When students take
more than one advanced community course, the “required” course is
designated at PHRM 8121. Advanced community courses are sub-
categorized in ELMS as: advanced community, compounding, and retail
management/administration. Rotations that occur at certain advanced
community sites satisfy the requirement for “direct patient care.” Retail
management courses are “electives.”

This required APPE builds upon the introductory institutional experience,
providing student exposure and involvement in a variety of institutional
pharmacy practice settings. Emphasis is placed on regulatory, human
resource, patient care, and technology issues as well as drug distribution.
HHS courses are sub-categorized in ELMS as: HHS, HHS management,
transition of care. When students take more than one HHS course, the
“required” course is designated at PHRM 8131. The HHS rotation offered
by Self Regional Medical Center, the transition of care offered by
Greenville Memorial Hospital, and HHS rotations at the rehabilitation
hospitals satisfy the requirement for “direct patient care.” HHS
management courses are “electives” only.

This required APPE involves the student in the provision of clinical
pharmacy services in the ambulatory care setting. Responsibilities include
providing drug therapy for disease states commonly encountered in the
outpatient setting; providing drug regimen reviews; and interviewing
patients to elicit drug histories, health status, and adherence to therapy. A
significant aspect of this rotation will pertain to the long-term management
of chronically ill patients. When students take more than one ambulatory
care course, the “required” course is designated at PHRM 8141.
Ambulatory care courses are sub-categorized in ELMS as: ambulatory
care, family medicine, infectious disease, internal medicine, pediatrics,
other primary care, substance abuse, and specialty medicine. All
ambulatory care courses typically satisfy the requirement for “direct
patient care.” Infectious disease, pediatrics, other primary care, and
specialty medicine APPEs are “electives” only and do not meet the
requirement for “required” rotations because the patient population is
usually limited.
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PHRM 8161-8162
Academia I-11

PHRM 8163-8165
Administrative I-11

PHRM 8166-8167
Long Term Care I-11

PHRM 8168-8169
Medication Use Policy
& Informatics I-11

PHRM 8170-8171
Nuclear I-11

PHRM 8172-8173
Research I-11

PHRM 8174-8176
Specialty Pharmacy I-111

Presbyterian College School of Pharmacy
Pharmacy Experiential Program Manual

Fourth Professional Year—Elective Courses

This elective APPE provides the student with hands-on exposure to
multiple facets of academia such as teaching, scholarship, service to the
profession, administration, and clinical practice. This course includes
APPEs that occur in the PCSP simulation lab.

This elective APPE focuses on pharmacy facility administration and
management. The student is introduced to the role of the pharmacy
manager or director in the overall operational aspects of the APPE site.
Student activities include reviewing pertinent literature, participating in
management discussions, and working on assigned projects.

This elective APPE allows the student to participate in daily chart reviews
assessing pharmacotherapeutic plans for appropriateness and adherence to
state and federal regulations. The student is exposed to a variety of disease
states and medical conditions which pertain to elderly patients. Skills will
be developed in monitoring drug therapy, patient outcomes, quality of life,
and adverse effects in the elderly population.

This elective APPE focuses in the areas of drug information practice,
informatics, and outcomes management. During this APPE, the student
will be exposed to each of these areas. Students may elect to complete
this rotation at an extramural site such as a pharmaceutical industry
information center.

This elective APPE provides the student with a supervised, clinical
experience in nuclear pharmacy with an emphasis on “authorized user”
requirements; regulatory, technology and distribution issues; and the
specialized skills used in a nuclear pharmacy practice setting.

This elective APPE allows the student to obtain research experience in
focused areas achievable during a one-month rotation. Research emphasis
includes statistical application, pharmacokinetic computer modeling,
analytical laboratory experience, scientific writing, and patient assessment.

This elective APPE allows the student to explore a specific area of interest
that may or may not be a traditional career path in pharmacy. Specialty
areas will vary according to preceptor and site availability. Specialty
pharmacy courses are sub-categorized in ELMS as: alternative/Oriental
medicine, antimicrobial stewardship, community engagement,
entrepreneurism, infusion services, managed care, nutritional support,
operating room (OR) pharmacy, organizational management, pain
management, telehealth, transition of care, and veterinary medicine. Other
areas might include medical mission trips and international APPEs.
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PHRM 8177
Drug Information

PHRM 8178-8179
Pharmaceutical Industry

This elective APPE allows the student to provide drug information
services to pharmacists and other healthcare professionals. Emphasis
within the rotation is placed on how to properly receive requests for
information, conduct a systematic information search, and assimilate the
information obtained into an appropriate response form. The student will
develop a working knowledge of information resources as well as develop
the ability to critically evaluate such resources. The student may also have
the opportunity to become involved with the evaluation of drugs for
formulary inclusion, quality assurance/drug usage evaluation activities,
news publications, and pharmacy and therapeutics committees.

This elective APPE allows the student to assimilate responsibilities of the
industry pharmacist. Emphasis within the rotation is placed on research
and development, manufacturing quality control, clinical testing,
information support, marketing, and regulatory affairs. The student will
develop a working knowledge of information resources as well as develop
the ability to critically evaluate such resources. The student may also have
the opportunity to become involved with the methods used in
pharmaceutical research, theoretical and practical aspects of the
pharmaceutical industry, packaging technology, biostatics, drug stability,
drug delivery, and intellectual property rights.
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IPPE/APPE Calendar

2023-2024

Summer
2023 P2 P4
8+ hours/day
May-August 4+ weeks/month
August 14-18 August 14-18
Fall/Sim Week Monday-Friday Monday-Friday
8 hours/day 8 hours/day
Fall 2023 P2 P3 P4
September- 8+ hours/day
December 4+ weeks/month
August 22-September 26 August 24-September 28
Fall-1 Tuesday Thursday
8 hours/day 8 hours/day
M;lf:e:l? P October 2-6 if needed based on weather during Fall-1
Fall Break/ October 11
Capstone ietalier BeL0L 202 Capstone I Course
October 17-November 21 October 12-November 16
Fall-2 Tuesday Thursday
8 hours/day 8 hours/day
Thanksgiving November 22-24, 2023
Break

Final Exams

P1/P2: December 4-11, 2023

P3: December 6-8, 2023

Note: P2 & P3 students are assigned to IPPEs in either Fall-1 or Fall-2

Spring
2024

P1

January 17-February 23

P2

January 16-February 20

P3

January-
April

January 18-February 22

P4

8+ hours/day
4+ weeks/month

Spring-1 Wednesday or Friday Tuesday Thursday

4 hours/day, afternoons 8 hours/day 8 hours/day
Make-Up . . .

Week February 26-March 1 if needed based on weather during Spring-1

March 8-April 26123 March 19-April 23 March 7-April 25!
Spring-2 Wednesday or Friday Tuesday Thursday

4 hours/day, afternoons 8 hours/day 8 hours/day

Spring Break March 11-15, 2024

Easter Break

March 29-April 1, 2024

Final Exams/
Graduation

P1/P2: May 6-10, 2024

P3: April 29-30, 2024

Graduation
May 10, 2024

Ipr F riday and P3 students skip March 11-15 due to Spring Break (P1 Wednesday and P2 students start after Spring Break)
2P1 Friday students skip March 29 due to Easter Break and finish on April 26
3P2 Wednesday students start March 20 (after Spring Break) and finish on April 24
Note: Pl students are assigned to IPPEs in Spring-1 and Spring-2; P2 & P3 students are assigned to either Spring-1 or Spring-2
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Summer 2024

May-August

Fall/Sim Week

Fall 2024

IPPE/APPE Calendar
2024-2025

8+ hours/day
4+ weeks/month

August 12-16
Monday-Friday
8 hours/day

August 12-16
Monday-Friday

8 hours/day

September- 8+ hours/day
December 4+ weeks/month
August 20-September 24 August 22-September 26
Fall-1 Tuesday Thursday
8 hours/day 8 hours/day
Makeup Week September 30-October 4 if needed based on weather during Fall-1
Fall Break/ October 10
Capstone Otetoliar 7685, 202 Capstone I Course
October 15-November 19 October 17-November 21
Fall-2 _ Tuesday Thursday
8 hours/day 8 hours/day
Thanksgiving November 27-29, 2024
Break
Final Exams P1/P2/P3: December 2-9, 2024

Spring 2025

Note: P2& P3 students are assigned to IPPEs in either Fall-1 or Fall-2

January-April 8+ hours/day
4+ weeks/month
January 22-February 26 January 21-February 25 January 23-February 27
Spring-1 Wednesday Tuesday Thursday
4 hours/day, afternoons 8 hours/day 8 hours/day
Makeup Week March 3-7 if needed based on weather during Spring-1
Spring Break March 10-14, 2025
March 19-April 23 March 18-April 22 March 20-April 24
Spring-2 Wednesday Tuesday Thursday
4 hours/day, afternoons 8 hours/day 8 hours/day
Easter Break April 18-21, 2025
Fé’;iﬁ’;%‘ﬁ/ P1/P2: May 2-8, 2025  P3: April 28-30, 2025 %

Note: Pl students are assigned to IPPEs in Spring-1 and Spring-2; P2 & P3 students are assigned to either Spring-1 or Spring-2
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202X Fall Week IPPE Out-of-Area Request

Student Name: Student ID#:

During the first week of the fall term (August xx-xx, 202X), P2 STUDENTS will participate in a 40-hour “fall week” IPPE
rotation at a community (retail chain, independent pharmacy) or institutional (inpatient hospital, skilled nursing facility) site.
Commonly used sites include those located within the upstate region of South Carolina, including the Greenwood,
Greenville, Spartanburg, and Columbia areas. There are no preferences to select for fall week rotations, and students will be
notified of their assignments in May.

To request a fall week IPPE outside of our normal area (generally a 70-mile radius of the PC School of Pharmacy), please
note the following:

1. The site cannot be your current place of employment.

2. For asite located within South Carolina, you must contact Mrs. Carbonneau in the Office of Experiential Education
(OEE) to discuss specific sites or sites within a general area (your hometown, for example). If we already have a
relationship with that site or with sites in that area, we may be able to contact them on your behalf to determine their
willingness and availability. If the site is a new one for us, you should submit this out-of-area (OOA) form,
completed by both you and the potential preceptor. We will consider your request based on the following:

a. Our ability to execute our standard affiliation agreement in a timely manner; and/or

b. The availability of other established sites in your preferred area

If there are no other established sites available in your area and if we approve your request, we will then contact the
site to confirm availability, provide additional program information, and begin the affiliation agreement process.

3. Ifthe site is located outside of South Carolina, you are responsible for contacting the potential preceptor to
determine his/her willingness and availability. You must complete page 1 of this form and then present the form to
the preceptor who must complete and sign page 2. Submit the completed form to the OEE in person, by fax, or as a
scanned email attachment. The form must be signed by both you and the preceptor with actual, not computer-
generated, signatures. Requests will not be considered or acted upon until the OEE receives both sides of this signed
form. Please note that completing this process does not guarantee approval.

4. If anew affiliation agreement is needed, the site must accept our standard agreement. If they are not able to sign our
agreement, your request will not be approved and you will be assigned to a site in our area.

Deadline to submit a fully completed, signed form
for an out-of-area site is April 1.

Student Statement: [ understand the above requirements. If the site is outside of South Carolina, I have contacted the
appropriate state’s board of pharmacy regarding participation in this externship rotation, and I will have met any
prerequisites required by this state board of pharmacy prior to the start of this scheduled experience.

Student Signature: Date:
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Fall Week: August xx-xx, 202X
Introductory Pharmacy Practice Experience (IPPE)
Out-of-Area Request Form

Student Name: Student ID#:

Site/Preceptor Information: Please provide the following information for the site and preceptor:
Type of Rotation [] Retail Chain [ Independent Pharmacy

[] Other Community Site (please specify type )
[] Institutional Site (please specify type )
Name of Preceptor Credentials
Preceptor email
Full Name of Site

Name of Site’s Corporate Entity (if Different)
Street Address/City/Zip of Site
Mailing Address/City/Zip of Site
Site Telephone Site Fax

Preceptor Statement (please check all applicable boxes):

] My state licensure status is current and without reprimand.
State of issue: License #
] I currently serve as an IPPE/APPE preceptor for

(Name of ACPE-accredited School of Pharmacy)

] I have participated in preceptor development programs or activities offered by the aforementioned school. Most
recent program was

(Date of last program/activity)

Site Orientation: Students who are assigned to this site must complete a pre-rotation orientation that is:
[] Completed online and/or prior to the start of the rotation
[] Completed in person at the site
The contact person (i.e., human resources or student education staff) for orientation and other pre-rotation
requirements is
Name:

Email:

Telephone:

Pharmacist/Preceptor Signature: Date:

By signing this form, you are confirming that you are willing to conduct this pharmacy experience for a 40-hour period from
August xx-xx, 202X. You further acknowledge that you agree to use the syllabus provided by the PCSP Office of
Experiential Education (OEE) which is located in the student’s P2 workbook. Finally, you understand that the PCSP does
not pay for or provide any type of stipend for a fall week rotation.

Upon receipt of this form and approval of the student’s request, the PCSP Office of Experiential Education will contact the
preceptor as needed to discuss program requirements, to coordinate the execution of our standard affiliation agreement,
and/or to discuss the use of our fall week syllabus for community introductory pharmacy practice experiences.

Presbyterian College School of Pharmacy April 2024
Pharmacy Experiential Program Manual Appendix 4-2



Pharmacy Experiential Program Manual
Appendix 6

PRESBYTERIAN COLLEGE
SCHOOL of PHARMACY

202X-202X
Request for Out-of-Area, Out-of-State, and/or New APPE Site

APPE rotations are normally conducted within the State of South Carolina with some allowance for certain
sites within bordering states that are within a reasonable driving distance—approximately a three-hour
radius—from the School of Pharmacy. This is considered our “local” area. For instances in which a location
outside of this area offers a unique opportunity for which there is no similar experience available within our
“local” area, the student may request assignment to this out-of-area (OOA) or out-of-state (OOS) site. In
addition, a student might have a connection to a site within our local area but completely new to the PCSP.

To request OOA, OOS, or new site rotations, a student is responsible for contacting the potential preceptor to
determine his/her willingness and availability. The student must then complete page 1 of this form and must
ask the preceptor to complete and sign page 2. The student will then submit the form to the Office of
Experiential Education (OEE). The student may submit the completed form in person, via fax, or through a
scanned email; however, the form must be signed by both the student and the potential preceptor.

Completing this process does not guarantee approval as other factors will need to be considered. Denial usually
involves the availability of similar experiences in our local area or with which we already have a relationship, the
inability of OEE and the rotation site to execute an affiliation agreement in a timely manner, and the applicability
of the rotation to the student’s post-graduation plans.

In addition:
e The student may not be employed at or receive any payment from the site during the rotation
e The OOA rotation must be unique compared to experiences already approved and available geographically
e The proposed preceptor must be currently affiliated with an ACPE-accredited School of Pharmacy as an

IPPE/APPE preceptor
e Deadline for submission of the completed & signed form ................. September 30, 202X
REQUIRED INFORMATION: Please provide the following information about the site and preceptor:

Type of Rotation  [] Advanced Community ] Acute Care (Subspecialty )
] Hospital/Healthcare System [] Ambulatory Care
[] Elective

Name of Preceptor Credentials

Preceptor email (PharmD, RPh, MD, NP, etc.)

Full Name of Site

Name of Site’s Corporate Entity (if site not privately owned)
Street Address/City/Zip of Site
Mailing Address/City/Zip of Site
Site Telephone Site Fax

STUDENT STATEMENT: I understand the above requirements. In addition, I have contacted the appropriate
state’s board of pharmacy regarding participation in this clerkship rotation, and I will have met any
prerequisites required by this state board of pharmacy prior to the start of this scheduled experience.

STUDENT SIGNATURE: DATE:

(signature required for request to be considered)
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PRECEPTOR STATEMENT

STUDENT NAME: ID#:

LICENSURE AND EXPERIENCE:
] My state licensure status is current and without reprimand; license #
] I currently serve as an IPPE/APPE preceptor for

Name of ACPE-accredited School of Pharmacy
] I have participated in preceptor development programs or activities offered by the aforementioned school. Most
recent program was

COURSE SYLLABUS:

] I have a course syllabus for my student rotations which I will provide to the PCSP Office of Experiential
Education for review and approval; or
] I will use the PCSP syllabus and will customize it to my site/area of practice

PRE-ROTATION REQUIREMENTS: Students who are assigned to this site must complete a pre-rotation orientation that is:
[] Completed online and/or prior to the start of the rotation
[] Completed in person at the site
The contact person for orientation and other requirements is:
Name:
Email:
Telephone:

PRECEPTOR AVAILABILITY: Iam willing to conduct this advanced pharmacy practice experience (APPE) during any of
the month(s) indicated.
APPE rotations during the 202X-202X academic year
(Please indicate the month(s) available, if you are willing to take additional students, please indicate that as well)

Number of Number of
Students Students
] May 1-31, 202X [ ] November 2-30, 202X
[] June 1-30, 202X [] December 1-31, 202X
] July 1-31, 202X [] January 1-31, 202X
[] August 3-31, 202X [] February 1-28, 202X
[] September 1-30, 202X [] March 1-31, 202X
[] *October 1-31, 202X [] **April 1-30, 202X

*Qut-of-state rotations in October may be restricted since students must return to campus mid-month for their Capstone course presentations
**Qut-of-state/new rotations in April may be restricted to ensure grades are submitted prior to graduation

If you are willing to offer a rotation but currently do not know what month,
please indicate by checking this box and letting us know approximately when to check back with you.
[] Please check back with me on/about

PHARMACIST/PRECEPTOR NAME:

PHARMACIST/PRECEPTOR SIGNATURE: DATE:

(signature required for request to be considered)

For Internal Use Only:

Date site contacted by OEE: Telephone and/or Email

Approved: [ Jyes [Jno Syllabus sent (if using ours) or requested (if using theirs): [ ]yes [ |no

Comments:
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APPE Change Request

Policy: Once the APPE schedule is finalized and released to preceptors, only one student-initiated request will be
allowed during the P4 academic year. The request must be submitted at least 90 days prior to the start of the rotation
to ensure time to contact preceptors and complete pre-rotation requirements. Submitting a change request does not
guarantee the request will be granted. The following requests will typically not be granted:

(1) Requests to add or drop an out-of-area rotation

(2) Requests to drop a faculty rotation

OEE-initiated or preceptor/site-initiated changes made for reasons aside from student requests will not count as the
one student request. While student input on such changes may be sought, OEE reserves the right to implement such
changes without consulting the affected student in advance.

Additional change requests initiated by the student due to extreme circumstances may be considered. Such
circumstances may include illness or injury as well as certain unexpected/unplanned life events. However, change
requests due to non-extreme situations beyond the one allowed—including professional interest changes—will
typically not be considered.

Due to the complexity of rotation assignments, a student should not contact a preceptor directly about changing,
adding, or removing an assigned rotation, and such action may be grounds for immediate rejection of the request.

Instructions: Complete this form and email it to Mrs. Carbonneau in the OEE at scarbo@presby.edu. After
consideration by the OEE, Mrs. Carbonneau will notify you of the status of your request.

Student Name:
Date Submitted: Date Received by OEE:
(date must be at least 90 days prior to the start of the month requested)
Change Requested for (month or range of months)

Reason for Request (check as appropriate):
Academic Issue Health Issue (student or family)
Change in Post-Graduation Goals/Plans Other
Hardship (transportation, housing, family, etc.)

Description of Requested Change
(Include reason for change, type of rotation requested (critical care, internal medicine, ambulatory care, academia, etc.), any
specific preceptor requested, etc. Provide a complete and honest rationale for making this request.)

OEE Use Only: Approved Denied Student notified by on
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Student Acknowledgment of Experiential Requirements
(completed electronically in ELMS)

I acknowledge the following requirements for participation in experiential programs available to students of the PC School of
Pharmacy. By selecting a response of "yes" to each question, I acknowledge, agree, and consent to the following and Yes
understand that all policies and requirements apply whether my rotation occurs on site or in a virtual environment:
1. Insurance & Medical Care:
1. That the college has general liability insurance that — subject to the terms of that policy — may provide certain coverage to me for claims
made concerning my conduct within the parameters of the curriculum and within the scope of practice for a student extern. However...

1. This coverage primarily protects the College;

2. This coverage is subject to exceptions and is defined and limited by the policy terms;

3. This coverage does not cover me while working outside of the program as a paid employee of any entity or as an intern (paid or
unpaid);

4. Some experiential sites require me to have my own, separate policy (in addition to the College's coverage); and

5. I am required by the School of Pharmacy to obtain individual professional liability coverage and to provide such proof to the

Office of Experiential Education (OEE) upon request.

2. That I must maintain medical insurance coverage at all times while a student at the PC School of Pharmacy. This insurance must, at a
minimum, provide coverage for injury and illness (i.e., a "major medical" policy).

3. That, if I do receive medical services at the site, I will be responsible for all expenses of such healthcare services--including emergency

care.

2.  Background Investigations:

1. That I am required to undergo annual drug screening and criminal background reporting and that these results will be transmitted to the
OEE which may in turn provide this information to experiential site officials (preceptor, human resources, education office, etc.). I hereby
consent to this drug screening and background reporting and to provision of those results to the experiential site. I am aware that, in
addition to local, state, and federal criminal databases, the background investigation will also include the following:

1. National Sex Offender Registry Database Search
2. Check of the Office of Inspector General List of Excluded Individuals and Entities
3. Check of the General Services Administration List of Excluded Individuals

2. That I may be required to undergo additional drug screens--random or otherwise--during the course of an experiential rotation at the request
of the site and that failing a drug screen (i.e., having any positive result) will likely cause immediate removal from that site and adversely
affect my continued participation in the pharmacy program. The cost of additional drug screens required by the site may be my
responsibility.

3. That positive drug screens may be provided to the SC Board of Pharmacy as part of its process of evaluating whether a candidate for licensure is
meeting the ethical and professional standards of the profession of pharmacy.

4. That I must report within seven (7) calendar days to the OEE any arrests and/or criminal charges or convictions filed subsequent to
completion of the annual CBR and that failure to do so may result in dismissal from my introductory or advanced pharmacy practice
experience (IPPE or APPE) as well as result in a professional misconduct investigation.

5. That I must cooperate in any inquiry or investigation conducted by the site relating to my activities during the rotation.

3. Pre-Rotation Requirements:

1. That I am required to keep all immunizations up to date. These immunizations include hepatitis-B (series of 3 and/or titer), varicella (2
vaccines and/or titer), annual influenza vaccine, annual tuberculosis screening (PPD, chest x-ray, or lab test), Tdap and/or tetanus booster,
and other immunizations that may be required by the School of Pharmacy, by law, or by an experiential site. I further understand that some
of these vaccines--but not necessarily all--may be provided to me at the PCSP free of charge and that if additional vaccines are needed for a
specific site, that I may be responsible for associated costs.

2. That I must undergo annual Health Insurance Portability and Accountability Act (HIPAA) and Occupational Safety and Health Act
(OSHA) training to ensure understanding and compliance with laws and policies regarding the release of protected health information
(PHI) of patients and those regarding exposure to bloodborne pathogens, respectively. I acknowledge that I will likely be required to
undergo said training both at the PCSP and at multiple sites throughout the year.

3. That I may be required to complete certain pre-rotation requirements of the school and/or the site and that failure to do so by the specified
deadline may result in my removal from that rotation. Such removal may constitute a professionalism violation and/or may result in (1)
reassignment to a site at or after the end of the semester or (2) a non-passing grade for that IPPE/APPE course.

4. That I may be required to undergo a physical examination, if required by a site, at my own expense.

5 That I may be required to participate in orientation at the experiential site in addition to completion of pre-rotation requirements as directed
by the OEE and that many of these orientation/pre-rotation requirements are duplicative but mandatory.

4. Site & PCSP Policies & Procedures:

1. That I must abide by each site's policies, procedures, rules, and regulations during my assignment to that site, including but not limited to
the wearing of appropriate identification badges (provided by the PCSP and/or by the site) in accordance with the Lewis Blackman Patient
Safety Act of 2005.

2. That any ID badges issued by the site must be returned at the end of the rotation.

3. That I am not considered an employee or an agent of any experiential site nor will I be afforded any of the benefits of employees including,
but not limited to, workers' compensation or liability insurance coverage, meals, and medical services.

4. That I must abide by the dress code policies of the PC School of Pharmacy as well as those of the site.
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5. That I may not be employed at a site to which I am assigned during the dates of the rotation unless otherwise approved by the OEE and that
I am not allowed to receive any compensation for the activities at the site for which I receive academic credit.
6.  That during each clinical rotation, I will be responsible for:

1. Keeping confidential all medical and health information pertaining to patients/clients, including their physical presence of that
site;

2. Disclosing only the minimal PHI when necessary to perform functions of the rotation; and

3. Not utilizing, disclosing, or reusing any information accessed via a site's electronic systems for any purpose other than the

assigned rotation.

7. That I am responsible for reviewing the OEE Student Manual and that my participation in the experiential program constitutes agreement to
the terms therein.

8. That I consent to the sharing of certain educational information with my preceptor as well as with other employees of an experiential site as
part of the onboarding process for each experiential rotation. This information may include FERPA directory information, social security
number, immunization records, criminal background reports, drug screens, and other information contained within my educational
records. In addition, my preceptor is required to complete evaluations regarding my performance on the experience and to submit these
evaluations to the School; these evaluations typically result in grades that will become part of my official transcript and impact my
academic progress.

9.  That sites may not be responsible for personal items lost or stolen at the site,

Completion of Rotation:

1. That I may be removed from an experiential site for any reason as determined by the site and that such removal will likely result in a failing
grade for that IPPE or APPE course.

2. ThatifIreceive a non-passing grade on any segment of an IPPE course, I will receive a non-passing grade on the entire course and may
have to make up all IPPE hours in that course, and, further, that IPPE courses are subject to the same academic criteria for progression,
appeal, and remediation as didactic and laboratory courses.

3. That, if [ receive an unsatisfactory final grade on an APPE course, I will be assigned to a 10th APPE by the OEE but should I subsequently
receive an unsatisfactory final grade on another APPE or on a capstone course, I must petition the Academic Standards Committee to
continue in the pharmacy program. In addition, additional tuition/fee charges will apply to the 10th (and any additional) rotations.

Board of Pharmacy Licensing Considerations:

1. That I must register with the appropriate state board of pharmacy as a student extern/intern.

2. That my introductory and/or advanced pharmacy practice experiences are developed to meet the pharmacist licensing requirements of the
State of South Carolina and may not meet the requirements of other states and that I am responsible for knowledge of and compliance with
the pharmacist licensing requirements of other states in which I may wish to apply for licensure.

Personal Considerations:

1. That I am responsible for arranging housing, lodging, and transportation for myself.

2. That I should not make personal plans (vacations, weddings, etc.) that will conflict with my IPPE/APPE schedule.

3. That I should consult with the OEE first before asking my preceptor to make any changes to my schedule.

4. That as a P4 student, I should not expect to be granted time off from my APPE due to holidays and that I should--until told differently by
my preceptor--plan to report to my rotation on the first day of the month regardless of the day of the week.
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Professional Attire Policy
(excerpt from PCSP Bulletin)

The appropriate development of a pharmacy professional requires the creation and maintenance of a
professional environment within the School of Pharmacy and is the responsibility of all members of the
School of Pharmacy community. The School of Pharmacy subscribes to a business casual attire
requirement which must be adhered to by all members of the School of Pharmacy community. During
curricular and co-curricular activities/events as a representative of the School of Pharmacy, the business
casual attire requirement is in effect unless otherwise indicated (e.g., social events, approved School of
Pharmacy “Dress Down Days,” etc.).

The following attire is considered unacceptable:

Hats or caps (except headgear considered a part of religious or cultural dress and pre-approved by
the Assistant/Associate Dean for Student Affairs).

Denim pants of any color

Shorts, culottes, or other pants above the knee

Skirts that are above the tips of the individual’s fingers when standing

Sweatpants, sweatshirts, spandex, or leggings (unless worn under a tunic length dress garment or
skirt)

Revealing clothing (e.g., tank tops, halter tops, low cut tops, midriffs, tube tops, swim tops, etc.)
Scrubs (tops or pants) except when indicated for specific course activities

Any shoes that are dirty or in disrepair, casual sandals/clogs (e.g. “Flip-Flops,” “Birkenstocks,”
beach shoes, etc.), shoes with extremely high heels (> 3 inches)

Buttons, large jewelry, or accessories that could interfere with patient care or safety

Exposed underwear or lack of appropriate undergarments

Sunglasses worn indoors (except for medical reasons and pre-approved by the
Assistant/Associate Dean for Student Affairs)

Adequate precautions should be taken to maintain good personal hygiene. These precautions include
regular bathing, use of deodorants and regular dental hygiene. Personal care considerations include:

Hair length, cleanliness, and styling of student’s hair, including facial hair, shall conform to
generally accepted business and professional standards. Team members involved in patient care
must wear their hair pulled back and secured. Beards and mustaches should be clean and well
groomed. Hair color must be non-distracting and may include highlights up to two colors but may
not be a whole head of unnatural colors.

Cologne, perfume, or aftershave is not recommended in the patient care setting due to patient
allergies and sensitivities.

Cosmetics should be used in moderation.

Nails should be well groomed, manicured and of short to medium length to facilitate patient care
activities. Artificial fingernails are prohibited on rotations where direct patient care is involved as
they have been linked to infectious disease transmission.

Jewelry (including body piercings) and accessories should be non-distracting. Body piercing is
permitted in ears and small studded nose piercings only; no other visible body piercing is
permitted. (e.g., tongue, eyebrows, chin, lips).

Any tattoos of violent, inappropriate nature must be covered at all times and students must make
a reasonable attempt to cover all other tattoos when in a professional setting.
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Students are expected to wear appropriate professional dress for all professional laboratory activities. This
includes a clean, neatly pressed, long-sleeved waist-length white lab coat with the Presbyterian College
School of Pharmacy badge or student ID; closed-toe professional shoes; and clean, professionally styled
clothing (i.e., dresses or skirts of medium length, non-denim tailored slacks, and appropriate tops and
collared dress shirts). Neckties are required during professional occasions and events. While on
introductory or advanced pharmacy practice experiences, students should adhere to the business casual
attire requirement and wear their approved white lab coat, closed-toe professional shoes, and their PCSP
student ID. When the experiential site has a more stringent dress code (for example: dress shirt, necktie,
sport coat), students must comply with site requirements. Some sites may allow students to wear scrubs
(site-issued or PCSP-approved); if so, students should discuss this policy with their preceptor before the
rotation begins.

It is appropriate to wear casual attire on days that are approved for dress down, including birthdays and
dress-down tokens. Casual attire should still display a professional appearance as follows:
e Appropriate attire for dress down days includes:
o Blue jeans
o T-shirt/sweatshirt
o Scrubs
o Shorts that are non-denim, mid thigh in length or longer and loose fitting
¢ Inappropriate attire for dress down days includes:
Distressed clothing (including frays and holes)
Spandex/leggings
Tank tops
Visible under-garments
Pajamas
Hats or caps (except headgear considered a part of religious or cultural dress and pre-
approved by the Assistant/Associate Dean for Student Affairs)

O O O O O O
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ELMS Instructions—Accessing Schedules & Site Information

Log into ELMS.

Click on Scheduling\Rotation Schedule in the left menu or Schedule along the top (Fig 1).

Figure 1. Schedule

Pharmacy

D Scheduling

Rotation Schedule

8, AccounT

Rotation Schedule

D scuebuLE

Rotation/Course Dates

P1 Fall Didactic 2023

=
Bl Requirements = 08-21-23 - 12-01-23
@ Learning Activities View P1 Fall Didactic 2023
08-21-23 - 12-01-23
&= Absences View P1 Fall Didactic 2023
08-21-23 - 12-01-23
@ Incidents View P1 Fall Didactic 2023
. ) 08-21-23 - 12-01-23
#= Evaluations
View P1 Fall Didactic 2023
B Electronic Forms 08-21-23-12:01-23
View IPPE P1 Spring-1 2024 Wednesday
Surveys 01-17-24.- 02-21-24
3 Job Board :
View IPPE P1 Spring-2 2024 Wednesday

O Message Center

03-20-24 - 04-24-24

® Locout

Rotation/Course Type

Digactic Fall

(PHRM 5102 Drug Literature Evaluation/Evidence Based Medicing)
Didactic Fall

(PHRM 5103 Medical Immunalogy)
Digactic Fall

(PHRM 5104 Human Biochemistry)
Didactic Fall

(PHRM 5105 PILS 1)

Didactic Fall

(PHRM 5107 Pharmaceutical Caleulations)

IPPE Community
(IFPE 5201 Spring)

IPPE Community
(IPPE 5201 Spring)

Preceptor / Site

PCSP PHRM 5102 Drug Literature Evaluation & Evidd
PCSP PHRM 5103 Medical Immunology

PCSP PHRM 5104 Human Biochemistry.

PCSP PHRM 5105 PILS |

PCSP PHRM 5107 Pharmaceutical Calculations

Dr. Ben Broadwater

s #2192 (Simpsonville)

PharmD

Dr. Amy Bagwell
Walmart #2263 (Smpsonville)

PharmD

To access information about your preceptor and the site, click View to the left of your rotation (Fig 2).

Figure 2. View Your Site

IPPE P1 Spring-1 2024 Wednesday
01-17-24- 02-21-24

IPPE P1 Spring-2 2024 Wednesday

IPPE Community
(IPPE 5201 Spring)

IPPE Community

Dr. Ben Broadwater
CVS #2192 (Simpsonville)
PharmD

Dr. Amy Bagwell

03-20-24 - 04-24-24 (IPPE 5201 Spring)

Walmar: #2263 (Simpsanville)
PharmD

You will then see your preceptor’s contact information as well as another information about the site/rotation (Fig 3).

Figure 3. Preceptor/Site Information

Dr. Ben Broadwater
CVS #2192 (Simpsonville)

Dr. Ben Broadwater
CVS #2192 (Simpsonville)

Schedule Information

Learning Activities
IPPE Community

Incidents IPPE 5201 Spring
IPPE P1 Spring-1 2024 Wednesday
Absences 01-17-24 - 02-21-24

Degree: PharmD
Site Tree w/Descriptions & Docs gjymni: vas

@ Address:
693 Fairvew Road
Simpsonville, SC 29681

698 Fairview Rd

98 Fairview Rd, Simpsonville, SC

@

View larger map

« Super Mulkelo
mMartm' Google

@ Email: bchroadwa@preshy.edu - s
7 Phone: 264-362-8991

ortcuts  Map

Self Storage 'Y

Planet Fitny
!

698 Fairview Rd,
Simpsonville, SC 29680

T.J M:IXKQ

data ©2023 Terms Report a map emor

-
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Student Name Change Procedures

If your name changes due to marriage, change in marital status, or other reason, please follow these steps
to update your academic records.

L.

Submit at least two of the following documents to Mrs. Susi Carbonneau in the Office of Experiential
Education. You may hand deliver these documents or email/fax good-quality scanned, color images.
a. Updated social security card

b. Updated government-issued ID card (driver’s license, military ID card, etc.)

c. Certified marriage certificate (the copy you will receive back from the county clerk of court)

d. Court-issued document approving the name change

Mrs. Carbonneau will update your academic records in Banner/BannerWeb and ELMS/CompMS.
She will also notify PCSP faculty and staff. Once the change is processed, other systems on campus
will automatically be updated. These systems include BrightSpace and the ID card system managed
by campus police.

Go to campus police to get a new ID card printed.

a. It generally takes some time for the name change to be processed through all of PC’s systems so
it’s a good idea to wait 2-3 days.

b. There is a $15 charge by campus police to issue a new ID card.

c. Please call campus police at 864-833-8301 to coordinate a convenient time to pick up your new
card. Getting a new photo is optional.

d. Ifyou are a P4 student and not residing or on rotation in Laurens County and are unable to come
to campus for a new card, mail a check for $15 made out to Presbyterian College to Mrs. Susi
Carbonneau, Office of Experiential Education, 307 North Broad Street, Clinton, SC 29325. She
will coordinate with campus police on your behalf and mail a new card to you. Please email her
to let her know you are sending the check.

Although your current card will still work for building access, copying, etc., it is important for your
experiential rotations that your PC ID card reflects your legal name and matches other forms of
identification. If your card is not updated, you may experience problems gaining access to your
IPPE/APPE sites.

Be prepared to resubmit some of your pre-rotation paperwork. In some cases, the deadline to submit
your paperwork is well before the date of your anticipated name change. Mrs. Carbonneau in the OEE
will notify you if your paperwork needs to be resubmitted. You may also communicate the pending
name change with Mrs. Carbonneau in advance so she can advise you about completing your
paperwork.

Submit a name change request to the SC Board of Pharmacy. You must provide a copy of your
marriage license or other court-issued documents with the form. Once your new intern certificate has
been issued, provide a copy of it to Mrs. Carbonneau in the Office of Experiential Education.

(P4 students) During your P4 year, you must submit an application for graduation to the registrar’s
office. On this application, you will list your name as you want it to appear on your diploma.

Presbyterian College School of Pharmacy April 2024
Pharmacy Experiential Program Manual Appendix 11-1



However, the name you list must be a variation of your legal name. If your name has not officially
been changed through the Social Security Administration, court system, and/or Department of Motor
Vehicles, you must use your legal name as of the date of completion. If you anticipate your name
being legally changed by the registrar’s deadline for ordering diplomas (which is usually in the fall
semester), you should relay this information to that office. Your name change will affect your
graduation documents (diploma, transcript, and program) as follows:

a. If your name is legally changed by the registrar’s deadline for ordering diplomas, your graduation
documents will reflect your new name.

b. If your name will not be legally changed by this deadline but you expect it to change before
graduation, you will have two options:

(1) Your diploma will be issued in your previous name. Immediately following graduation, you
may request a new diploma in your new name. There is a $50 charge for a second diploma.

(2) You can ask the registrar to delay ordering your diploma until after graduation. You will
receive a blank diploma cover at commencement. Following commencement, you will return
the blank cover to the registrar’s office. They will order your correct diploma and send it to
you upon receipt. There would be no additional charge for this delayed diploma.

c. The name on your transcript must always reflect your legal name. If you need a transcript prior
to a name change being processed, the transcript will be issued in your current legal name. Once
your name has been changed through Mrs. Carbonneau in the OEE, you can request another
official transcript.

d. If your name is legally changed by the time the hooding and commencement program is printed
(mid-to-late April), your new name will be included in the program. In some instances, the
Dean’s office may authorize your new name to be listed in the program even if your name change
has not been officially approved. Please discuss this with Mrs. Carbonneau, and she will
coordinate with the Dean’s office.

(P4 students) The National Association of Boards of Pharmacy (NABP) has very strict guidelines
regarding name changes. When you present to a testing center, the name on your identification must
match the name in your NABP e-profile. If your name changes before you take the licensing exam,
please follow the instructions on their website to ensure everything is in order when you apply for and
report the day of testing for the NAPLEX.

Contact Information:

Mrs. Susi Carbonneau, PCSP Office of Experiential Education, 864-938-3902, scarbo@presby.edu
Mrs. Vicky Wilson, PC Office of the Registrar, 864-833-7084, vwwilson@presby.edu

SC Board of Pharmacy, https://www.lIr.sc.gov/POL/Pharmacy

National Association of Boards of Pharmacy, https://nabp.pharmacy

Student’s Checklist:

[
[
[]
[]
H
L]
L]
H
[

Receive official documents of name change (court documents, certified marriage certificate, etc.)
Update SSN, driver’s license

Take 2 documents to OEE

Get new PC ID card

Update intern certificate

Send new intern certificate to OEE

Resubmit pre-rotation paperwork to OEE if necessary

Update NABP e-Profile (for P4 students)

Submit graduation application to registrar’s office (for P4 students)
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ELMS Instructions—Updating Address & Work History

Log into ELMS.

On your home page (Fig 1), click Account.

Figure 1. ELMS Home Page

Priscilla TestStudentP1
Presbyterian College

2, ACCOUNT ) SCHEDULE [E] CALENDAR ) LocouTt

]J PRESBYTERIAN COLLEGE
JL:,j Be Inspired for Life.

On the next screen (Fig 2), you can update your name, primary address, cell number, and information about your
emergency contact. Your “primary” address is your “local” address or where you live during the semester. Be sure
to save your changes. The OEE will be notified of your changes in order to approve them.

Figure 2. Account Information

Account Information Additional Settings
OPT OUT of Daily Activity Popup  C'ves ONo
First Name: B Alerts:
Required T T1SSY
Last Name: A
Required TestStudentP1 Custom Fields
Middle Name:
~ Additional Student Information
Maiden Name: SSN:
222-33-4444
Nickname/Preferred Name:
- - ~ Emergency Contact Information
sex: Omale OFEMALE
. Emergency Contact:
Birth Date: 11-03-2001 D Mike on the Bikel
Format:(MM-DD-YYYY)
Emergency Contact Relationship:
Primary Address Husband
Address:
"% 111 Your Local Address, Apt 3148 Emergency Contact Address: o
307 North Broad Street
Address 2:
Emergency Contact City:
Clinton
City:
1 Clinton
Emergency Contact State:
. South Carelina
State: | couth Carolina
Emergency Contact Zip:
. 29325
Country: United States of America
Emergency Contact Phone:
E -~ S 264-923-4163
Secondary Address Emergency Contact Email:
: mcarbo@presby.edu
Address:
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Typically, the OEE will not contact your emergency designee. In the event of an emergency (a student fails to
arrive at an experiential site at the time expected), the OEE will generally notify the Office of Academic Affairs or
Office of Professional and Student Affairs who will follow the proper procedures or go through certain channels that
may/may not require them to contact your emergency person. However, the OEE may contact you via your cell
phone when a situation warrants.

Please update your pharmacy-related work history in this same section (Fig 3) as it changes throughout your time in
pharmacy school. Like your primary address, the OEE also refers to your work history when making experiential
assignments.

Figure 3. Work History
 Student Work History
(1) Currently Employed?:

(1) Name of Store (and store # when P,
applicable): CV5 #3357

1) L ti tate):
(1) Location (city/state): Clintan, SC

(1) Start Date of Employment
(approximate): | 06-01-2020

(1) End Date of Employment (approximate):
08-01-2021
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Preceptor Evaluation of IPPE/APPE Students

P1IPPE Evaluation P1 Mideillt & Final Evaluation
General overview
Thies form is used to evaluation your P student halfaay throwgh and at the end of the rotation. The midpoint asessment is optional although we hope that you are giving
the student fesdback throughout the otation. The final evaluation is required, and we ask that it be completed no later than 5 days after the end of the rotation
Section 1: INTRODUCED
For the following competencies, the student chould perfonm at Hmw level for a P11 student. This is usually the first time the student is exposed
L the learning concepl in this setting. The student should be able to "remember” and “understand™ the activities but may nol be able 1o “apply® oF "analyze."
Below Meets Exceeds
Expectations Expectations Expectations
The student fails to | The student The student
demonstrate a demanstrates a dernonstrates a
working level of working bevel of | high level of
knowledge and knowledge knowledge and
shows consistent | consistent at the | performance that is
inability in the introduced level | above the
competency for a P1 student | introduced level of
& P1 student
Mo 0 0 o ,
The student can critically evaluate Merature st an Enter comments for Midpoint
mitroduced level. The student & able to collsct
and infegrate necessary information and begin
the process of formulating a plan of action with | Finsl O O 0O
amsistance from the precepior. apsiread B Enter cormments for Fina
Prowiding Pharmaceutical Care to Patients Midipsimt O O o] .
The student actively participates in the process of Enter comments For Midpaint
making dinical judgments to provide
pharmaceutical care. The student acts legally and
ethically to safeguard confidentiality. Firal O O e
Hacpired - - Enter cormments for Fina
Interprofessional Interaction and Teamwork Micpoin Q) ) L .
The shudent < effective interprafessianal Enter cormmernts for Midpoint
and team behaviors. The student works well in a
team and in a wariety of team roles
pira O (o 0
Hepsired : ) Enter cormments for Fina
Ethical and Legal Judgment Misgmint O O o
The student actively participates in evaluating
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P1 Midpoint & Final Evaluation

and integrating ethical values into the cane of
patients.

Enter comments for Midpoint

Final ) O O _
Recusiradd - - - Enter comments for Final
Management Skills Midooim O O i} L
The stutbent actively participates in the N N . Enter comments for Midpaint
management of human, financial, technological,
and physical resouwrces in the pharmacy whene
applicable. [ - O} O y
Wecpaired - - o Enter comments for Final
Advancement of Pharmacy and Health Care Midgsirt O O o] N - .
The student ix sble to identify msues of public, Enter comments for Midpaint
professional, and irstitutional concem and
participates in the solutiors.
— O O ] _
i ) ) Enter comments for Final
Promotion of Health, Wellness, and Public Midpesin O O £ . .
Wellaw Enter comments for Midpoint
The student is sctively involeed in community
and professional efforts to promote health,
wellmess, and public welfars Firal ) O e _
i Enter comments for Final
Section 2: REINFORCED
For the following competencies, the student should perform at Hmw level for a F1 student.
Below Meets Exceeds
The student fails to | The student The student
dernonsirate a demonstrates a demonstrates a
warking level of working level of | high level of
= knowledge and
consistent at the consistent atthe | performance that is
reinforced level for | reinforced level above the
a P1 student for a P1 student | reinforced level of a
P1 student
e ication and Educati Misdpoint 0 O O A
The student respects each person and builds Enter comments for Midpoint
trusting relstionships. The student (Etens
attentively and & engaged in patient, actie
listening without bias. The student is able to Vinal 0 O O _
communicate effectively in both witing and Amguired Enter comments for Final
speaking.
al O o o -
The student is sble 1o imerpret, evaluste, and Enter commments for M dpoint
prepane prescriptiors with some assistance from
the praceptor when necescany.
sl O o o _
Haguirad - Enter comments for Final
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P1 Midpoint & Final Evaluation

Personal and Professional Growth

The student demonstrates responsibility,
matration, and copng strategies and responds
appropristely 1o constructive criticism.

Mkt 8] C O .
Enter comments for Midpoint

L o] O O .-

Raguires] Enter comments for Final

Section 3: Workbook Completion

Section 4: Preceptor Comments

Cluestion Comments (Midpoint):

Enter Midpoint comments

*Hiddden from avaksted paron’s vies

o the student

Cluestion Comments (Midpoint):

Enter Midpoint comments

Evaluation Score Summary

Title:
Primary Evaluation

Section 5: Preceptor Comments -

Workbook Completion: Did the student complete the IPPE workbook as appropriate for this
site? A “yes” response indicates that the student completed any workbook activities that were
awailable at this site and that you discussed/reviewed the activities with your student.

Preceptor Comments: Lsa this section to provide additional information about the workbook,
its activities, and completion as well as comments about the student's overall perfarmance on the

rotation. These comments will be visibie to the student

Question Comments (Final):

Enter Final comments

Confidential

Preceptor Comments (Confidential): Uiss this section to provide additional cormments about
this rotation or our IP2E program in general. Comments entered in this section will not be visible

CQuestion Comments (Final):

Enter Final comments

Midpoint Score Final Score

MIDPOINT FINAL

Fimal cnily -

Required

MIDPOINT FINAL

MIDPOINT FINAL

Adj. Final Score
Required
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P2 Midpoint & Final Evaluation

P2 IPPE Evaluation [Eval #081423P2]

General overview

This form is used to evaluation your P2 student halfway through and at the end of the rotation. The midpoint assessment is optional although we hope that
you are giving the student feedback throughout the rotation. The final evaluation is required, and we ask that it be completed no later than 5 days after the
end of the rotation.

Section 1: INTRODUCED
For the following competencies, the student should perform at thveer a P2 student.

This iz usually the first time the student is exposed to the leaming concept in this setting. The student should be able to “remember” and
"understand” the activities but may not be able to "apply” or "analyze.”

Below Expectations

Meets Expectations

Exceeds Expectations

The student fails to
demonstrate a working
level of knowledge and

The student
demonstrates a
waorking level of

The student
demonstrates a high
level of knowledge and

shows consistent knowledge performance that is
inability in the consistent for a P2 above the level of a P2
competency student student

Evidence-Based Decision and Problem Solving, Midpoint O 0 0

The student can critically evaluate literature at an introduced

level. The student is able to collect and integrate necessary Final o 0 0

information and begin the process of formulating a plan of Required

action with aszistance from the preceptor

Providing Pharmaceutical Care to Patients Midpaing O O 0

The student actively participates in the process of making
clinical judgments to provide pharmaceutical care. The student | Final O O @]

acts legally and ethically to safeguard confidentiality. o
Interprofessional Interaction and Teamwork Midpoint ( ] [
The student shows effective interprofessional and team
behaviors. The student works well in 2 t2am and in a variety of | Final O O (.
teamn roles. Fincpoionc
Ethical and Legal Judgment Midpoint. ) (&
The student actively participates in evaluating and integrating =

e . . Final O O [
ethical values into the care of patients Pncpiiond
Management Skills Midpoint ] )

The student actively participates in the management of
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P2 Midpoint & Final Evaluation

human, financial, technological, and physical resources in the | pina ~ ") O
pharmacy where applicable. Required

Advancement of Pharmacy and Health Care Midpoint O O .
The student is able to identify issues of public, professional — ; y
and institutional concern and participates in the solutions. :ﬂm A O -t

Section 2: REINFORCED

Far the following competencies, the student should perform at the REINFORCED LEVEL for a P2 student

The student has been introduced to the leaming concept in concurrent or earlier courses and should be able to "apply”™ and "analyze” with some

assistance from the preceptor.

Below Expectations

Meets Expectations

Exceeds Expectations

The student fails to
demonstrate a working
level of knowledge and
shiows consistent

The student
demonstrates a
working level of
knowledge consistent

The student
demonstrates a high
level of knowledge and
performance that is

inability im the at a reinforced level abowve the reinforced
competency for a P2 student level of a P2 student
Communication and Education Midpeint O 8] O
The student respects each person and builds trusting
relationships. The student listens attentively and is engaged in . 0
patient, active listening without bias. The student iz able to Ruquired b -
communicate effectively in both writing and speaking.
Dispensing_of Pharmaceuticals Midpeoint O (8] O
The student is able to interpret, evaluate, and prepare
prescriptions with some assistance from the preceptor when | Fimal O O O
neceszary. P s
Personal and Professional Growth Midpint O 0 O
The student demonstrates responsibility, motivation, and
coping strategies and responds appropriately to constructive | Fimal O (8] O
criticism. Respired
Promotion of Health Wellness and Public Welfare RN O o o
The student is actively invohved in community and
professional efforts to promote health, wellness, and public Fimal O ] (]
welfare. S

Section 3: Trust/Supervision Statements--Final Evaluation Only
These questions are used to track the progress of the student at the end of the rotation and do not weigh into the final grade. Your answers will

remain anonymous, and the student will recefve periodic updates of his/her progress (in the aggregate) prior to starting the APPE year. Please rate
the level of supervision your student needed for the following activities:
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P2 Midpoint & Final Evaluation
Student | Student Student If you feel
obsarves | performs performs that the
the with direct,  with student
preceptor  proactive reactive accomplished
only supervision | supervision any of these
(on request  activities ata
and quickly higher level,
available) please select
here and
comment
below
e o aRatient Final ) o o} O -
problems anly C = Enter comments for Fina
Recuired
- Final O O O O
anly Enter comments for Fina
Regured
Identif - isk £ I
diseases and preventable adverse — = . . =
medication outcomes aniy = -~ - - Enter comments for Fina
Raequred
Create a care plan with the patient to
optimize pharmacelogic and — ) . . =
nonpharmacologic treatment i O o A ! Enter comments for Fina
Regured
Monitor and evaluate the safety and
effectiveness of a care plan - -
i 8 & R
anly Enter comments for Final
Regured
Contribute medication-related expertise
as part of an interprofessional care team
Finsl 3 O O 3
anly C B B = Enter comments for Fina
Recuired
Educate the patient regarding the
appropriate use of 3 medication. devica, | 0 o o o o
or seif-monitoring test only - Enter comments for Fina
Regured
Dei ficati I h-rel
- .
WDMM Final 03 O O )
public anly = ’ Enter comments for Fina
Raequred
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P2 Midpoint & Final Evaluation

Fulfill a medication order
Final e O O @
anly B B B B Enter comments for Final
Regured

——— §
w‘“ﬂiﬂmﬂ-‘. F— uestons
using scientific literature Firal . -
4 L L et g .

anly Enter comments for Final
Regured

Pef. i . L ive.

and supporting Tl:zr.-.raga.l;iall:ls_r.lf_a — = = = =

pharmacy practice site aniy = - ] = Enter comments far Fina
Reguired

Section 4: Workbook Completion

Workbook Completion: Did the student complete the IPPE workbook as
appropriate for this site? A "yes" response indicates that the student completed
any workbook activities that were available at this site and that you
discussed/reviewed the activities with your student.

Section 5: Preceptor Comments

Preceptor Comments: Use this section to provide additional information about
the workbook, its activities, and completion as well as comments zbout the
student’s overall performance on the rotation. These comments will be visible to
the student.

Question Comments (Midpoint): Question Comments (Final):

Enter Midpeint comments Enter Final comments

Section 6: Preceptor Comments - Confidential
“Hiddon Troim evaluatod person’s view

Preceptor Comments (Confidential): Use this section to provide additional
comments about this rotation or our IPPE program in general. Confidential
comments are not visible to students.

Question Comments (Midpoint): Question Comments (Final):

Enter Midpoint comments Enter Final comments

Secticn Weight: 1%
MIDPOINT FINAL

Final only

Required

MIDPOINT FINAL

MIDPOINT FINAL
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P3 IPPE Evaluation [Eval #081423P3]

General overview

P3 Midpoint & Final Evaluation

This form is used to evaluation your P3 student halfway through and at the end of the rotation. The midpoint assessment is optional although we hope that
you are giving the student feedback throughout the rotation. The final evaluation is required, and we ask that it be completed no later than 5 days after the

end of the rotation.

Section 1: REINFORCED

For the following competencies, the student should perform at thew&:ra P3 student

The student has been introduced to the leaming concept in the curriculum and should be able to”apply” or “analyze” with some assistance from the

preceptor.
Below Expectations = Meets Expectations | Exceeds Expectations
The student fails to The student The student
demonsirate a working | demonstrates a demonstrates a high
level of knowledge and | working level of level of knowledge and
shows consistent knowledge consistent | performance that is
inability in the at a reinforced level above the reinforced
competency for a P3 student level of a P3 student

Evidence-Based Decision and Problem Solving, Miipolnt ) 0 o

The student can critically evaluate literature and begin the

problem-solving process. The student is able to recall Final 0 0 0

appropriate pharmaceutical data to solve the problem and | Required )

collect and integrate necessary information.

Providing Pharmaceutical Care to Patients Midpaint 0 ) 8]

The student uses the patient profile, chart, and records to

identify pertinent information and can begin to designthe | g 0 e 0

pharmacist's care plan. The student acts legally and ethically | Required - -

to safeguard confidentiality

Ethical and Legal Judgmant Mictpoint a o o

The student actively participates in evaluating and

integrating ethical values into the care of patients. The Final 0 0 0

swdent can formulate, defend, and effectively carmy out Required

courses of actions

Management Skills i o O 8]

The student actively participates in the management of

human, financial, technological, and physical resources in the | Finsl 0 0 8]

pharmacy where applicable Required
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P3 Midpoint & Final Evaluation

Advancement of Pharmacy and Health Care
The student iz able to identify issues of public, professional
and imstitutional concern and participates in the solutions.

Midpaint 0 [ 9
Required

Section 2: REINFORCED-TO-PRACTICED

Far the following competencies, the sbudent should perform at the REINFORCED-TQ-PRACTICED LEVEL for 2 P32 student

The student has been exposed to these competencies multiple times in the curriculurm and should be preparing for expected behavior for APPEs.

Below Expectations

Meets Expectations

Exceeds Expectations

The student fails to
demonstrate a
wiorking level of
knowledge and shows
consistent inability in
the competency

The student
demaonstrates a
warking level of
knowledge consistent
at the reinforced-to-
practiced level for a P3

The student
demonstrates a high
level of knowledge and
performance that is
above the level of 2 P3
student and at the lewvel

welfare.

student of a P4 student

: - . E I . Midpgint C I: .:
The student respects each person and builds trusting
relationzhips. The student listens atentively and is engaged | g 0 0 0
in patient, active listening without bias. The student is able | Reguined b b b
to communicate effectively in both writing and speaking.
Dispensing of Pharmaceuticals Middpoint 0 O O
The student iz able to interpret, evaluate, and prepare == - — -
prescriptions independently. Raaquirnd ot b )
Personal and Professional Growth Midpoint 0 0 O
The student demonstrates responsibility, motivation, and
coping strategies and responds appropriately to Einal . O .
constructive criticism. The student shows an interest in Recuined - - -
leaming and sets clear leaming goals.
Interprofessional Interaction and Teamwork Midpaint O (. O
The student shows effective interprofessional and team
behaviors. The student works well in 2 team and in a variety | Final O O O
of tzam roles. eyt
Promaotion of Health, Wellness, and Public Welfare Midpaint O 8 O
The student is actively invohved im community and
professional efforts to promote health, wellness, and public | Final O » O

Feeguined

Section 3: Trust/Supervision Statements--Final Evaluation Only
These questions are used to track the progress of the student at the end of the rotation and do not weigh into the final grade. Your answers will

remain anonymous, and the student will receive periodic updates of his/her progress (in the aggregate) prior to starting the APPE year. Please rate
the level of supervision your student needed for the following activities:

*Hidden from evaluated person's view
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P3 Midpoint & Final Evaluation

Student  Student Student If you feel
observes | performs performs that the
the with direct, | with student
preceptor | proactive reactive accomplished
only supervision supervision any of these
(on request | activities ata
and quickly  higher level,
available) please select
here and
comment
below
Collect Information on patient
—
medication 2nd health problems Fina o 0 o o
anly Enter comments for Fina
Requred
and priariize healthotelated needs S O o] O O
anly Enter comments for Fina
Regured
Identif -
diseases and preventable adverse = — . -
medication outcomes e W - et Q P
e = anly Enter comments for Fina
Reguired
Create a care plan with the patient to
optimize pharmacologic and — ) = — =
nonpharmacologic treatment ooy O el W ol Enter comments for Fina
Regured
Monitor and evaluate the safety and
effectiveness of a care plan il o I
only - Enter comments for Fina
Regured
Contribute medication-related expertiss
= Fimt ] O O O
anly B B Enter comments for Fina
Regured
Educate the patient regarding the
appropriate use of 3 medication. device, | o o o O
or salf-monitoring test only - Enter comments for Fina
Regured
Deli licati I h-rel
i - I fossi
" Final (] O (8] 3
public aniy = ’ Enter comments for Fina
Reguired
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P3 Midpoint & Final Evaluation

Fulfill a medication order
i [ O O &
only B B B B Enter comments for Fina
Required
Answer medication-related questions
using scientific literature Firal = -
only = - - - Enter comments for Fina
Perf i . L ue.
and supporting Tt:z;:r.-a{.a.ti.r.t.l:ls_r.lf_a — < o o =
pharmacy practice site only - - - Enter comments for Fina
Section 4: Workbook Completion MIDPOINT FIMAL
Waorkbook Completion: Did the student complete the IPPE workbook as Fimal onky - [
appropriate for this site? A "yes" response indicates that the student completed
ary workbook activities that were available at this site and that you Required

discussed /reviewed the activities with your student.

Section 5: Preceptor Comments MIDPOINT FIMAL

Preceptor Comments: Use this section to provide additional information
about the workbook, its activities, and completion as well as comments about
the student's owverall performance on the rotation. These comments will be
visible to the student.

CQuestion Comments (Midpoint): Question Comments (Final):

Enter Midpoint comments Enter Final comments

Section 6: Preceptor Comments - Confidential
*Hidkden from evaluated person's view MIDPOINT FINAL

Preceptor Comments (Confidential): Use thizs section to provide additional
comments abouwt this rotation or our IPPE program in general. Confidential
comments are not visible to the sudent.

Question Comments (Midpoint): Question Comments (Final):

Enter Midpoint comments Enter Final comments
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APPE Midpoint & Final Evaluation

APPE Evaluation (COEPA)
General overview
Mo s i e Lo avaluate the wtuckent halfway treugh and at the end of this rotation and bsed on whers ha'ihe & in e AP yaar and praicu d Fha midpuint 1 cpinnad aithouch e hops tat you ar
grwng tha iluden] feechack throughoul the rolation. The Enal seshation i mquirec], and s ik that i be comphated ne later than 5 diys alter the and ol the rtaon
Grading: Grades arw only caloulated for the fnd swsbution
Commants: in additon o pour comments aboul the sludents progre, ples indicats whil ssvites wens dons during this sxpersncs Sl were ued 12 svaluate the itudent on thl compstency. Soms ectivlie miy mest mulips
cormpetancan. I ga, phais includs tham onder sach. Thecis sctite thouk] rellect e atiiti ke in pour sl
|. Communication and Education
1 2 3 4 5 HA
Thae studert &5 it | Communication is | Frauent efmon ooosrin | Some s in That stsdent i a1 Hia
abhe b commuricate | impained by Bty writtien and oral | weilten of oral anfmianibe and aducane
af edaale errars i both commurication that oMUt eflectively in @ profesional
efiectivicy, Tha il ard regure s, bt st with patients, famili,
studenl i onable te | verbal walilarcefcomation. | undervlanding i | e, Dechiicians, iniT,
st the bist commumclion | Sudent rguie Pt i pharmnacy students, ardfar ather
wiralegy lor Snuder b prompling ta Studert b able 1z | health care profesionas. The
communcating of | sgnificant reinember to actively | communicals sluden i able 10 comiterdy
carnal do s dearly, | dffculty Isten and trarslate dearly wirg the | #elen the me efective sirategy
That atudiont dess ot | tarelading and | information comectly | most appeopeate | Tor providieg verbal aed writen
Eslen actively sl | apphying srategy ad conrenLcatian, e Elining,
carnol aflate, rlomation incifpaalis active | ailatieg ard applying
comgeetind, andfor | gathired lisering mostal | information, and Fepeding
apply nfomation ahee tireek aithers i devdlop Insting
Thas shisisn? Cannal relitiorshigs Mt of the tirme
devekp Iruitig with il
Comanloitie & Mune Dupangy (FEEES 2 C o = o O | coter commanes 1o Mot
B Tha student vl off communialy | e Efvler comiments 1oF Midpoint
warhally and norrbally whan nlenacting
with an inclvddual, groug, o il
o o o o o] Q aj. ik
mrm efler comments for Pl
II. Evidence-Based Decisions and Problem Solving
i 2 3 4 5 HiA
Thet il & The student i | Thee student has diffty The luichidil i | Thae stiadent & abde o MiA
il 1 eritically | unable o ewalusating, coleting, of aipnads | crlically evabate rebevani
evaluali perlioih soifg, | cominunicalog the plar The | most piedis of | Eerature and guidefine
Teeratune, coliect | But nat all, shcderll iskes sofe probbein | the prabilem. | and evercie proger use ol
informatian, critical pleces | St wedst and has difficuly s proces | the problim- wehving
preside solutiees, |of te problem- | evaluaiing eddence, collecting | bul needs process by recogniing
i sisbvien i | endencefinlomation, of guidance same | nd ianlitping tha
COMFLriCane This iraksliny comimumicatreg the plar The of tha Sma. The problem, feming
ratioralke Tof plan. | limils the shuinhil Pisguinics CorsRRent shudird is potertial sobdion,
Tt mudenil dois | sludend bom | guidance Srough this process | mostly able o | colectivg information ta
nol recoghize | baing able b uritically desermine & plan, ad
problems that proply cire waliale mplemriing @ sokdion
EEL T patiafils. IReratune: That shuadenit can
cammunicae thi rationaie
Tt thas ehocsiar plan.
Exicionn- e Deciakon & Problem - (4] (4] [ L#] L4 ol.
Subeing [Compaetency 4 Tha tucenit wil My Sl
demonilrate compelsncy in uing dneg nfemalion
shilly 1 promote evdenor-baed precize. The dudnt
woill efisctiely svabsats information and criticaly think | Aeal O O 0 0 O 0
throrugh bisus b provide approprials shutiom 12 gl Enler commints Tor Firal
druy-related probleem,
lIl. Cispensing Pharmaceuticals
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APPE Midpoint & Final Evaluation

1 b 3 4 5 L
The studert is unabde | The siudert does | The siudert The studers ineracts | The @udent & abie 1o A
o wimwdlieg 1o oot place high Faguifis and commulE indeperdartly and dearly
it with ather il an dudlartial appropiatey with intefact e CoMMURCENE
Fasalth care Reamwtk and & | promgtng 1 citteet lnisalth care with ether healh cane
prefessioras OR the | inefective in ittt with pralesionab but f usnals Lsing
atialent is unalbis e | imlerecters with | other health care | reguine woime ol pars el
Perigiine afad fipet | other hialth cane | prolecsrak sl | guidarce of Dituirtos wdibe
Fig/her role im the profesionak some of those interachors. Sludent | adenowledging his/er
Fazalth care Tiam. The inleraees are Fesegrires hsfher persoral relefresporilslitg
IS with the inefective rabe and nispeealiling | on the team. Sudent o
Faalth cafe lisan ane it The Leam FESpECES ol lBain el
gt e pla i varboss o shaned
resporaibiity.
Interorobraional Interaction & Mgt s} s} O o] Q o . N
Tk [Competenoy ¥: T sz wil wiowd i for M i
deamonmilrate alfectew nisprofesioma and sam
Enchanicn in @ vafsty of sodal and profesional
situatorn and droumitances, The @uden? sill perion | (] & s (e O al. -
ety on Lo aredl in il leam roboiina | Sesded enler comments bor Fral
mraty ol sellings.
V1. Ethical and Legal Judgement
i 2 L 4 5 HA
Thse Gl Thie et The sludent Thie shuabierd] is able b Sulernl & able b LT
doss notmake | oocasionally requires assklance | recogeize ethical recogrize and inlegrate
ethical choiees | iderdifes sthical | o recognine efcal | dlemim e e imegrates | ethical shils in the cane
O the shoadent | dilemines bul does | dilemfes and il wkil in the Care of | of patients and e
i Pt e B0 e inlegrate needs assslanoe (o | patierts with minimal relation with other
identify ethical | ethicad kil inthe | think thicugh the | gudarcs The @udent it cote prodessionals.
dikeiinias and | cane of patents dhiscaiaty- i akdig eninishistly Feiogiines. | The student abeay
inmegrale The shuabisrl e | prossess 10 il e i with othed | makes elfical dhalos
el el PCEagriee intigrate etfical health: profesionats The | that follow Realth pelicy.
dicigion making. | eliod R in shlk. Thee studert | Sudent needs guidanoe | The student ursertands
The student reaticn 1o olher | does not identily | sesing the thee interrelatiorslio
cosnlenithy health care thee i iy wdeimelationdg betwee | betwsen liw and efbic.
dirgand prizlmcionak. Lastarmen law ared Lrw and ethice The That student
Pl {rivacy. athis The shudert | sudent spprepriaty appropeialey mantEn
requires reminders | maintain patient privacy. | patent privacy.
b nanlan patied
primcy.
tthical & Legal judgmmen (Campeizncy ¥ e I (o] {u] o o o al. . N
stk wil| necisgrin b stfrical dimemnicm of R Eniler commanits for Midpoint
pharmay practics and el pulizy, idantily dimasns
n difficult athical situation; and Fomulale, dekard, sl
slfectivaly carry ot @ couren of action thal tbes a e
;{I}murﬂ-ulm@mlhﬂu}ndmb«-- i o o o O o 5] R
wellrmgrs i recsgrice S nafurs of e v ol | Reped Frd
of patianty and othen with commitment o hiuther own
ayulerm and the sthical choion receisary & mainlan
tiuher s sthia intgrity.
VII. Personal and Professional Growth
1 2 3 el 5 WA
The studert shows | The student & Tha stuckent doas That snusckent & ade | Thee studert corsbinently | N
oo awatereeih of || uialie 1 it o etely i identily st | alde b identify
[peersonal ke FER iz hiigher pereoral strengths | his/fer peruceal
and lidtatiors perweral sirengths | peruceal sirengthi | ard Emitations bt | it sl
kg with Fa arad Enitation. and Emitation: The |0 Gmes does ol | Imibations sl
Pporkkiity for | The student dois. | sludent reguines b respomsiblity | demorsirates
achireing goals. | not lake premplieeg b ke | Tor sddsdieg goale | rsponciity for
The studist is reipersilility lor | respersiiliny for | The cudent sesks | achieving goake The
wradlicg (o lspen | ackieving goak achieving goaks ared | Teedback but does | student i abde to
o leedback arad & consstently | & sofawhat nolimcoiporate B | describe hisher cwn
firkis Lant ta P Lant i o bahaior, prericnal value aed
Toedhack. leecdback bl as appicalie o
prammacy practice. The
RudEil cofistently
i leadback ard
incorponates well
Perzonal & Profvmional Growth [Lomprisecy VI 1he Welmad (] [»] [»] & O ol . R
shuchan! will approach the practics of phamicy with Rt Ervinr comamanty for Midpol
wvearernin of hissteer Bemits, slreragte, wesiese, el
persoral vuinsmalifties. The viudant will il personal
wirluri, Ericri e, and coping alegie in order 1o balarce
o andd profesona commitmnbe The vudant wil Pl 0 [ o] 0 O 0
appropately repond 1o constructive criticiin The dudent e Enier comments for Firal
wall dewndop a Efulong el in bearming ard will actedy il
thwar baarirg Gk, s them, arel apply e hncslsdze
g 12 the prietice ol hher profemaicn.
VI, Management Skills
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APPE Midpoint & Final Evaluation

1 2 3 4 5 WA
Tt atialent i nal | Thee dludent is feal The sludid is sware Thet alulainl i albde 00 | Th shudert is alde 1o A
aware wher more | aware wien mone wheen mone infommation | recognize when reagrize wher
formation i inlomation & s oiecked bt dess not || indormation is needed | informaton b readed
nended and & Pl afed, dmek The ilormalion of || Bl require: dome aindl eflectively apply
urmilling o gather | thenelone, dois vt | s nat able 1o eflectively | sanance effectively | gathened infomation
mire informnation. | seek the imfematon | apply it The student appdyineg infommation. | The shudent dhees
Tha sasdent & not | The siudent demonmrates imability | The uden & mestly | undersiasding and abidity
alsle b marage derreralrales R manage the practice | i e underdand i A The preion
any wpect ol the | inability oo marage | emsionment rom her 2o marage te emvircnmmen specfic 1o
e it aipeects ol | sither the Teandal, pradice ewiroament | the rotalian saperenos
erwirsnmEnt e ractice o stalf, or quality | e finandal, auppor | fom Traecdal, suppart
ST rDImEnL. atandpoinL. stall and guakty atafl, and qualty
slaradenints. Aandpaits
Wanagermeer Shill [Competomy 1 L
szchanl will e abde o slfectniy m Mh Sl e @ e @ o o Enier comments for Midpoin
hmni.-uda.d.mb._.uL.nu.u.,ud
rescurze rdated Lo B pracsie of pharmacy.
=i 9 o o o o O || esiee o Feul
¥ Advancement of Pharmacy and Health Care
1 2 3 4 5 WA
The shalent The bt Fark The studert i The Fludent i abie 1o Thai: a8iiedil i albdis 26 A
ot ool il | ke onderstandiveg | somewhal alids 1o identily policy issues ety poboy Hues
beset and [Ee——1 ittertity prolicy issoes, | ralaied 80 thi professian, | elited i the proelsian,
ot et prodicy e ard Furwvevar, b ik chomts | ircitination, of public but | irslibation, of public ard
ity pelicy | deses et Pt ditigdiy an ha diffedty s ool dgation
Esues. HeShe ar [t uy of hoa q irnersentions Do infuence
et oot Furw | wedirilanding of | 1o infesnos them. The | cellabarnatie thes. Th sludest
ncwdedge of | the drug iie palicy | stodent R infhsnce awtkiy
th diug e for the population | some undertanding | them The shudent & ol thi drug uss
prelicy Tof the sl ol tha deuig ise pedisy | awiare of de diig we pablicy Mermmidary,
popudation e the population policy for the populsiion | therapeutic deug
s sl sarand The shudent & it evaluations, justifizatian
mativated 1o work towaed | af diug e for the
e cowmimon goead of the | populalion serend amd
profeskin. ek Lowward T o
g of e prolision
et
Aot of Py e et e | e  © = = = = O | emer comments see ubcpuien
e iy sz 3] P prcdonsional, and
ilittional concem and works for the cmmen
b g messdution
e " l:._ C o o | o O I Emier comments for Fra
X. Promotion of Health, Wellness and Public Welfare
1 E 3 4 5 HA
The studert is The student is Thee student does | The itudent The student is LY
unabie Lo recogripe | unable 1& nat comistently | ecogritin wayi b | comistndy abike b
Wi B it FRCOGIEDE ways | ecogiine ways 1o |imped wious ivds | | meognize wis
various levets ol | e impact i various of pusbliz Ralth Bt | s waticeiss lirweds o
pealslic hesalth and | various ek of | levels of public fiaguines pramplng at | pubdic Fealth. The
Pzl i wrdile to | pubic healh Tl aned Tifezi. The A0LSedHl has, | 0udanl has an
understand nee- The siudent requires guidarce  |an undestanding of | urderstarding of dhe
Eseibegical PG b uniderstand wtamie of the fof e bislogical
coPFblen 1o guidande o nan-bialkagical biskasggical oontrditens | contributors o heallh
Fazalth Thet student | undertand fom- | coninilbulon o i gt arad B able | and & sersitve o
s feod sefvitive ta | Bdokegical heals aned 1 iz vy i warmis Tactees of socal
Hactors of sodal contrBaten o | idenlily reesoros. | slouross . the et Fatis of healh
e Pusalth. i thet communty | dommunity 10 susssset | This SOasend s s b
Faaith. b Supper patierss iderily and ulive
(St appropfate EMOUE in
he comurty hat
W Pl
Promotion of Health, Welles & Fublic W Q [#] [#] [+] (] . a R
Vol farw {Compatency K- T stusfen will b irvkerd in | S Enler comiminity for MEdpein
sty aral prosta o allors b prermols beaith,
i, e i wadlarw. The studseil will provide
suidares by neponding o the s deerminans of baith
Thorin lac ko inchude socio-cullunal, lamilial, o
mencaniz, mirmmertal, eyal, poltical el ertusd Bl L8] o o o s] ol -
gt ol haabh care susiars andl oo hasith dudivery. e e e
Fhrough sy L e infemdatasrabin of ndhodud
arel their communites, e iden? il gl o e
brosder confeet of phamecy prectos

Activities/Assignments (final only)

Fease indicate below what aclivisies andfor auignmenis the siudent completed durieg the month. The cutoome of these activities of asignments & nel aseeied in this section but should be imoorporated in your ratings
al he Compelendces v Section 1.

Quuestion not included on midpoint Final
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APPE Midpoint & Final Evaluation

Case Presentation
Communrty Outneach Event
Drug Monograph

Drug Utilization Review
Drug/Dasing Chart
Fiyer or Handout
Inserdce ta Other HCPs
Sournal Chub/Review

Hizw Drnug Updaie

P& T Formulary Update Review
SHAR or SOAF Mote
Seff-Evalusation

Top 300 Dinug Exam

Topic Disaussion

Ooo0ooo0OoODOoODOOoOoOoOoOoOaOg

Vaccine Chric

Dther (phease describe in comments)
Question Comments {Finad):

Erter Firal comments

COEPA - Curricular Outcomes and Entrustable Professional Activities (final only)

The Asmarican Association of Colleges of Frarmacy |ACOP) necery introduced Curriculer Gulzomn, and Entrustelsbe Profinsional Activit (COEM, pronounced COPAL EPRy describs the workplacs ks thet phanmacils e
anne nn which Sy are s in sperntial setlings, Procaplions svaluste tha loval of wperiin bt asludent s 1o peform e cincal stttk by ssing the areuiment decaicn seae Tha Sl aticls an b foued hars.

Thisi sscticn & reguired, howsee, alings de not alect the ibudent’s grads.

Obsarve Direct Supervision Raactivn Sugmrviion
Thee stuchen car be trusted o oheerve | The siudert can be insied 5o perioem The siudent can be tnsied w perdorm the task with
the Rask ooy, swn with dires hee Tkt with direct, proaciive il = wban by th ot (Tl &, o requast
supsrdsion by the precepilor. g thee priceplor. with the precepter quickly sailabibs).
1 Colliact iy irfonmation bo identify paient nesd
— [s] o (]
iy
[
L Boise collectinl infdorrmation o delermine paben ness
- (o] L8] Q
=
[
1 Crasts o ca plan with patient and other health profesions
opbmise phamadog: and renpharmacslagic Inaatment = o o o
=
—
4 Contribuie pats specific masdication arpertise o meprofesional
Ism = a ) )
iy
S
& Anwwer medicalion neleed quentiom uing scenli B lisndu
= Q ] o
=
[
& Irmplament care plan with patient and other haalth probssionas
ol [s] Q o)
=
[
T Fulill a medication onder
Pl i (o] [v]
=
o
& Ecucate palient on the spropriste us ol e mediotion, deivery
dhovics, o el momitcriry Sl
— o o ]
=
e
% Muoritor and seshiale sty and effitivarsss of a cara plan
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APPE Midpoint &

Final Evaluation

L Mesort achwersa drug sreents anedfor medication ermon in scoordanc
with it ifi sl
sitwapific procalune e o o )
iy
[ra—
11. Dalvar machcation or health-related sducation 1o hedth
icni of e public
profemionai o the = 2] o o
-
-
U bebanbify proysulaticrs at risk for prvalent dosaes, a1 prevtas
. icmen = o o o
iy
P
13, Parform tachrnical, adminkiratie, and supporting cpsration of a
pharmay practios sitw pn o o )
w
P,

Preceptor Comments

Please e this box for comments about the sludent’s performance on this rotation. These comments will be viskde no the audent.

C 1 Question Conmmertts (Final):

Enter Midpoint commaents Enter Final commeents

Mominations for Awards (final only)

MIDPQINT FINAL

Vas | B
Marck Acsdemic Excallence Amand Mo thoukd denominte scholnlic o bt e oo lencs 0 dinical ntessbon.
wat | O] O
iy
‘Viclters Kluwer Award of Excelience in Clinlal Communicaion: homins should hees ecdbed invertid and woten commuicebon il
=N
sy
Mplan Excellence in Pharmacy Asetk: Nimness, shousd innd Ly el practoe pen ard dernornlrals high sl miolhetion and poe s e iy o com s dng inenmaton.
e | OO
ey
Matursl —— Sy pra— Avvemrrd: ivminuans shouit e it inlanl and erperti nelated 12l meccnm, incufng sfforts 1 mininis eben st S i ngpnoide
s, el b feccuriage i evickan e Baed approad 1o natusd Bl = olo
sy
Lily Achisverment Award: rominsss shoukd havs strong interest and demonsrated soslencs in the managemen! and restmen of patens with Sabste meliun
Kimt
iy o Q

Comments in Support of Nomination [final anly)

Flease use s b for commens in suppon of ypour romication amd the Bes below for commenis pertaining 1o the siudess performance on this rtation

Question not included on midpoing Question Commerts [Finall

Enter Firal commenis

Professionalism (midpoint & finall

Diidl th Jurt maintuin profmsinalsm throughout the fanee by wpholding the code of professionalim and honer code o well @ site-spesific requinments? 4 e
o “ria® anil gt @ reviss iy OFF Mt coutel nesdl in dbiplinory action andir 2 feiling grodi)

= rits | - CQuestion Comments (Final):

Enter Midpoint comments Enter Final comments

Danger of Failure (midpoint only)

Presbyterian College School of Pharmacy
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MIDPOINT FINAL
Requied Paguered
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APPE Midpoint & Final Evaluation

Dits yos Bisel that the stiident i in danger of falling this APPEY [An aniwe o s wdll ol OFF 1o follve st e pretiplion st ludent] [ R Y [
O Me anly
N B 3 Yies
Qi [« s e Queesticn & only ncluded on Midpoing

Enter Midpoint comments

Hiring Option (final cnly)
=i e weelasied s v

1f yuu haed an wntey vl poaition sveilble af your crganisation and the itedent met your minimal hirng requirements, woehd you consider hiring himfhe? (Fur coparse s confidenial and wl oo be e ot

sedet}

Cuestion not included on madpoing Final
O unsure
o ves
O No

it . bt parsadta i

1¥ you would net hire this student, please axplain why. (Four mepors o onfidentiol ood el nof be ehible o dhe )

Cuestion not included on madpoing Final

Poorwork ethic (lacks mothationyinitiathe]

Lack of professicnalizm itardy and/or has unprofessional appearanoe]

Performance [poor imowledge bace andfor irability to syrthesize information)

Poor communication siills or kack of autharity fanguage barier, Esues with volumetone of woice, lack of authority in counsefing skills)
Personality/demeanor (would not work well with your cunnent staff)

oooaoo

DOrther, please speciy below
Cruestion Comments (Final]:

Enter Final comments

Grading (final enly)

51000 -
000 A
ET £ i+
o
.

B3 -BEM
BB
T7-T9 s
TO-TEH -
E5 B85 i
< £5%

i e s g MIDPQINT FINAL

| Feul thiat the calulated grats sccurately reflects the stedent's parformance on this APPE. To view the final grade, dick "Save Changes” ol the bolom. I you da feol feel that the Final ey Prgured
calculated grade accunately reflects the sbadents perfomance, pheae provids & different grade that pou ted & mone acoumate for the student with justication of why you led hefihe sheuld (o3 ™
oo this grade eslead. frier neggore B confiserntiol will no be vinbi to the sodent, and may reul be grode shenge offer flerher diicssise wink Offiar off Experisntinl Fdeeatian) ) Vs

Cuestion not included on madpoing Question Comments (Finallc

Enter Fral commers:

Evaluation Score Summary

Title: Final Scome Weight Ady. Final Score
Primary Evaluation 0,00 100.00% Raguired

Back o Top
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Pharmacy Experiential Program Manual
Appendix 14

Student Evaluation of Preceptor

Student Evaluation of Preceptor Student Evaluation of Preceptor
General overview
Please indicate your level of agreement with the statements below regarding your preceptor and this site.
Section 1: Evaluation
Please indicate your level of agreement with the statements below regarding your preceptor.
Strongly Disagree | Meutral Agree | Strongly
Disagres Agres
Preceptor practices ethically and legally and with compassion for patients Final O o O O O
Requined
Preceptor accepts personal responsibility for patient outcomes Firal O O 8] O O
Fequires
Preceptor utilizes evidence-based medicine in clinical decision making to appropriately care | Final o o @] [ ]
for patients [
Preceptor has a desire to teach and displays guality teaching methods Firal O O ] QO O
Fequires
Preceptor advocates for patients and the profession Firal O 9 o O ]
Rguined
Preceptor demonstrates creative solutions to problems using innovation and | O o o] O O
entreprensurship e
Preceptor has an aptitude for facilizating leaming Firal O 0 O O O
Riequined
Preceptor competently documents and assesses student performance Fimal O @] ®] ] ]
Fequires
Preceptor shows lifelong learning in systematic and self-directed approaches Fimal O O O 9] O
Rguined
Preceptor contributes and collaborates with a healthcare team Fimal O O O O O
Requires
Preceptor is committed to practice organizations, professional societies, and/or the Final O 9 O O O
community Lol
Preceptor communicated with me in a professional and appropriate manner Fimal ] &) §] [ O
Rquined
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Student Evaluation of Preceptor

Preceptor provided effective and continual feedback to me throughout the experience Fimal O O O O L]
Rasquired
Preceptor was receptive to my feedback regarding the experience Fimal O Q 9] [ O
Required
Section 2: Rotation Experience
Please indicate yes or no based on your experience with the preceptor.
Yes No
Preceptor adequately oriented me to the site and reviewed the syllabus with me o] O o
Riguired
Preceptor was sufficiently present to facilitate my learning o] O
Regured
Preceptor provided an active learning experience as opposed to a shadowing experience o] O O
Required
Preceptor conducted a face-to-face midpoint evaluation Final O ]
Rguired
Preceptor conducted a face-to-face final evaluation Pl O O
Rguired

Section 3: Interprofessional Education

of healthcare professionals or students with whom you interacted on this experience

i

Physicians

Medical Students

Physician Assistants
Physician Assistant Students
Murses

Mursing Students

Murse Practitioners

Murse Practitioner Students

Social Workers

[ Y o O R Y R

—

Respiratory Therapists

J Other (Please indicate below)
Question Comments :

Enter comments

Section 4: Quality Learning Experience - Confidential

Presbyterian College School of Pharmacy
Pharmacy Experiential Program Manual

Indicate all of the other health professionals and/for students with whom you interacted on this experience. If you select "Other”, please indicate the type
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Student Evaluation of Preceptor

“Hidden from evaluated persos’s view

Yes Mo

Iz thiz site a quality leaming experience that should continue to have students from PC School of Pharmacy? | Final 10 .
Hequired Enter comments for Final
*Thic is @ confidentiol question that will be seen only by PCEP OEE. Plegse provide your honest assessment of

thiz site by answering “yes” or “no”. If “no”, @ comment is required

Section 5: Comments

Preceptor Strengths (if not providing “strengths”, please leave this field blank)

Question Comments :

Enter comments

Preceptor Areas of Improvement (if not providing “areas of improvement,” please leave this field blank)

Question Comments :

Enter comments

Suggestions for Improvement/Other Comments (if not providing “suggestions,” please leave this field blank)

Question Comments :

Enter comments

Section 6: Preceptor of the Year Award Momination - Confidential

"Hidden froen evaluatod person’s visw

Yes | No
The Preceptor of the Year and the Faculty Preceptor of the Year awards are given to 3 preceptor and ol O|O ) . :
faculty preceptor who have demonstrated high standards of professionalism through: incputen Enter comments for Fina
* Pharmacy leadership, service, and involvement
# Expression of genuine concern for patients
# Development of innovative or progressive practice
* Demonstration of a continuous desire to enhance practice/professional skills
* Employment of mutual respect, patience, and a constructive/positive attitude with students, fellow
practiticners, and other health prefessionals
* Consistent exhibition of professional ethics within the constraints of professional standards and the
federal and state laws that govemn that profession
The Preceptor of the Year will be invited to speak at the next White Coat Ceremany.
If you would like to nominate this preceptor for Preceptor of the Year or Faculty Preceptor of the Year, please
Presbyterian College School of Pharmacy April 2024
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Pharmacy Experiential Program Manual
Appendix 15

New Preceptor Application and Interview Forms

New Preceptor Application: This form is available online at
https://pharmacy.presby.edu/departments-offices/office-of-experiential-education/preceptors/
apply-to-be-a-preceptor/ and is the first step in onboarding a new preceptor. The Director uses
the information on this form to create the preceptor’s account in ELMS.

Thank you for taking the first step to becoming a Preceptor for
the Presbyterian College School of Pharmacy.

Please fill out the form below and someone from the Office of Experiential Education will contact you to learn
more about the experience that you would like to offer. Please note that new preceptors are accepted based
on need, location, and the student experience provided.

PLEASE PROVIDE THE FOLLOWING INFORMATION FOR THE SITE AND PRECEPTOR. *DENOTES REQUIRED FIELDS.

*Type of Rotation (check all that apply; please provide description of “other” types and specialties):

0 IPPE—Community

O IPPE—Institutional

O IPPE—Other (clinic or other pharmacy setting)

O APPE—Community (retail and/or management)

0 APPE—Acute Care/General Medicine

D APPE—Acute Care/Internal Medicine

O APPE—Acute Care/Other (please enter specialty area in the comment box below)
O APPE—Ambulatory Care

O APPE—Hospital/Health System

C APPE—Other or Elective

Comiments: Please enter specialty area and/or information about “other or elective” type of rotation::
*Name of Preceptor

#Credentials (PharmD, RPh, MD, NP, etc.)
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*Your Email

*Full Name of Site

Name of Site's Corporate Entity (if site is not privately owned)
“Site Street Address

*City/State/Zip

*Site Phone

Licensure and Experience:

My state licensure status is current and without reprimand.

*State of Licensure and License Number:
I currently serve as an IPPE/APPE preceptor for

*I graduated from the following school of pharmacy in the year indicated:

To prove that you are a human, please answer the following 4+5=7
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Preceptor Information Form: This form is used by the Director of Experiential Education to
interview the potential preceptor to gather information about the site and the potential rotation in
order to classify the rotation, determine direct patient care opportunities, and identify special

populations of patients served.

PRECEPTOR INTERVIEW FORM
RESBYTER LLEL
SCH | ARMALCY
PRECEPTOR INFOERMATION DATE COMPLETED
Preceptor Name: Credentials:
Emanl:
Site: Phone:
Street Address/City/Zip:
Year of Graduation (min I year experience required). CVonFile? OYes 0O FRequested
Residency Traming:
EXPERIENCE
Precepted before? DO Yes ONo  Ifyes, how long?
Other schools?
Previous preceptor training (current employer,
school, professional erganization)?
Co-preceptor? Syllabus cnFile? O Yes [ Requested
INFORMATION ABOUT SITE'EXPERIENCE (*FoR STARRED QUESTIONS: IF N0, USED FOR IPPE ONLT)
OUTPATIENT SITES INPATIENT SITES
Community Questions: Acute Care Questions:
Fx volume per week: ServicePatient population-
Face-to-face MIM:? OYe: ONo Mumber of beds on unitfloor covered:
Inmumizations? OYes ONeo Formal rounding service? OYes ONo
Self-care and OTC? O Yes ONo Follows FRCP? OYes ONo
Wellness screenmes POC testing? OYe: ONo Phammacokmetics? OYes OMNo*
Patient counselinz? OYes ONeo Interprofessional cellaboration? O Yes [ONo*
Ambulatorv Care Q‘uesﬁous: Documentation of patient care? OYes ONo
Patient population: Education to team? OYes ONo
Follows FPCE? OYes ONe Transition of care continuty? OYes ONo
Interprofessional eollaboration? OYes ONo HHS/Institutional Questions:
Documentanion of patient care? OYes ONe Number of beds on umt'floer covered:
Pracice improvement projects? O Yes ONo Central fill model O or decentrabized services O
Pharmacokmetics? OYes ONo
Practice management exposure’ OYes ONo
Computer system used:
Stenle compoundine exposre OYes ONo
* [ no, nsed for IFFE only
ADDITIONAL COMMENTS ABOUT EXPERIENCE:
Projects completed, actrines, umaque offerings of site/preceptor, et}
ELECTIVE/OTHER SITES:
Specialty:
Describe experience for student:
se this site for APPE? O Yes DONo If yes, classification of rotation:
Use this site for [IPPE? O Ye:s ONo If yes, which year of students? OP1 OP2 OP3
Able to take both APPE and IPPE students at the same time? O Yes [ONo
Licensure checked with state board of pharmacy? O License # ; good standng 00 Yes O No

Presbyterian College School of Pharmacy
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Pharmacy Experiential Program Manual
Appendix 16

Site Visit Form

Site Visit Form: This form is completed by the Executive Director and/or Director for
Experiential Education (or other site visitor) at the time of site visits. The form is generated
through ELMS and then saved in the electronic files of the preceptor(s) visited.

Site Visit Form [Eval #0501225V]

Visit Conducted By rother indicate who visited)

Required
[] Talisha Ratliff

O Mary Douglass Smith
[ Both

[l Other (Please specify below)

Question Comments :

How was visit conducted?

Required
N By Telephone/Zoom

n In Person/On Site

Preceptor(s) visited

Question Comments :
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Enter comments

Is precep‘tﬂr a pha rmacist? (If mot. indicate preceptor's credentials.)

Fequired
] Yes
] Mo

CQuestion Comments :

Enter comments

i - ? (If yes. please list below)
Do an harmacists serve as co-preceptors?

Fequired

Il Yes

L Mo
CQuestion Comments :

Enter comments

Rotation Categories Offered by Site

Required
| IPPE institutional

[l IPPE Community

| IPPE Other

] APPE Acute Care

O APPE Advanced Community
] APPE Ambulatory Care

[l APPE Hospital/Health System
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Find text or to

O APPE Non-Patient

Is this site used as a required APPE site?

Fequired
| Yes
O No

Total years as an experiential site for any school

Questinn Comments @ “Comment Required

Enter comments

Total years as a site for PCSP

Question Comments ; “Comment Requirad

Enter comments

Are students from other pharmacy schools present with PCSP students? (i yes. piease list other schacis
below]

Required
O Yes
] MNo

Question Comments :

Enter comments
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Reason for Visit

Required
O Introduction
u Student lssue
O Scheduled Quality Assurance Visit

| Other
Question Comments ;

Enter comments

Question Comments :

Enter comments

Yes Mo | Partially M/A

If site visit was for a student issue, briefly describe the issue

education of pharmacy students

Site exhibits a diverse population ——a P19 © Enter comments for Final
Patient population supports learning e * Enter comments for Final
objectives (volume & breadth)

Student has access to learning & s O Cter comments for Final
information resources (medical

information, patient information, etc.)

Site administration is committed to the |™ O Enter comments for Final

Presbyterian College School of Pharmacy
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Find text ortoo

requirements

Environment nurtures & supports remived| S G © | © | enter comments for Final
communication & active interaction

among students, pharmacists, &

patients/caregivers

Site has adequate resources to provide |f™ | O [ © | O O o el
meaningful oversight, guidance, &

feedback to students on performance

(i.e., manpower)

Students have access to ‘R::imd oo © © Enter comments for Final
equipment/technology that reflects a

contemporary practice

Services offered are reflective of remied] C 1P| © | © | Enter comments for Final
contemporary/advanced pharmacy

practice

Collaborative interaction is | © €] © O 1| Enter comments for Final
demonstrated with other health care

providers (IPE/IPP opportunities)

Site promotes health, disease o] C1C1 © | © | enter comments for Final
prevention/treatment, and patient safety

through services and/or products

offered

Site hours are adequate for APPE remired] C 1O © | © | Enter comments for Final

Preceptor Concerns

Question Comments :

Enter comments

Presbyterian College School of Pharmacy
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Visit Summary

Question Comments :

Enter comments

OEE Post-Visit Action ltems

Cuestion Comments :

Enter comments

Follow-Up ltems at Next Visit

Question Comments :

Enter comments

Recommended Timeline for Next Visit

Fequired
O Same Academic Year (< 1 year)
] Next Academic Year (in 1 year)

[l No Immediate Followup Needed

Back to Top
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PCSP Needlestick/Bloodborne Pathogen Exposure Guidelines for Students

INTRODUCTION

Purpose: To outline the expected behavior to be followed by all students who have received an
accidental exposure incident while in an educational setting in order to decrease risk of infection
with hepatitis B virus (HBV), hepatitis C virus (HCV) and human immunodeficiency virus (HIV).

An exposure incident is a specific eye, mouth, other mucous membrane, non-intact skin, or
parenteral contact with blood or other potentially infectious materials that results from the
performance of a student’s duties while participating in school-sponsored activities and courses.
In the case of a needle stick, students should report to the Office of Experiential Education
immediately.

Financial responsibility for treatment following an exposure incident belongs solely to the student.
For the purposes of this document, financial responsibility is defined as “the burden of
compensation to all individuals and organizations that provided goods or services.” For healthcare
services, this may be through the student’s insurance or through another compensation
arrangement between the student and the provider of goods or services.

The college is currently working on a comprehensive policy regarding actions following
exposure. The expected completion date is mid-summer 2024. In the event of a needlestick
prior to the creation of this policy, the student should contact Mrs. Carbonneau,
scarbo@presby.edu, for additional information and guidance.
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